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The increasing presence of women in higher education arenas has been one of
the most important developments over the past few decades. However, their
understanding of holding managerial positions in academia seems an
important topic to be dealt with and the current paper is an attempt in this
regard. For this, a conceptual framework is compiled with an interpretive
approach relying on sensitive concepts such as culture, double hermeneutics
and glass ceiling from the views of Max Weber, Anthony Giddens and Morris
et al. In order to achieve the goal, the thematic analysis method and an in-
depth individual interview technique were used. The statistical population was
faculty members and female doctoral students of Allameh Tabatabai
University, 18 of them were selected by purposeful sampling and individual
interview techniques. Based on the results, five types of desperate protestors,
survivors of the competition, dependent shadow sitters, isolated familyists, and
waiting intentions were extracted. The findings revealed three important
points: 1. University in Iran is part the society and socio-cultural structure. The
issue of women on managerial positions has a deep connection with social
issues, and it should be seen in the light of the country’s structure as a whole. 2.
Today, Iranian women hold numerous managerial positions in the higher
education domain. Of course, it goes to their level of awareness and activism
which help them enter into the realm of academia. 3. Regarding the women’s
presence in higher education fields, one should not go to the prevailing

narrative and issue a general verdict for all of them.
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INTRODUCTION

The Iranian society has gone through many changes in economic, political, social and
cultural domains over the past five decades. If the intention is to study and understand Iran
from the perspective of transformation and development, one of the topics that seems
necessary to be investigated is the significant presence of women in the field of higher
education. It’s most important lines are focused on gender sensitivities in the analysis of this
unprecedented presence, and on the top is the issue of managerial positions of women which
have been widely researched but most of them have concluded that women faced rejection

while making efforts to enter the managerial field in academic institutions.

Based on studies, it is clear that all academic women have the understanding of their
exclusion when it comes to holding managerial positions in higher education domains. In
other words, they believe that the owners of this field (men) have been main obstacle to their
way to those posts. But the question arises, how do academic women in the field of higher
education understand holding of managerial positions? To answer this question, it seems that
the issue should be investigated with an interpretative approach and from the perspective of

women themselves.
PURPOSE

The current research aims to find the answer to this question: What is the typology of
academic women's understanding of holding managerial positions in the higher education
domain?

METHODOLOGY

This paper tries to answer the aforementioned research question by taking into account an
interpretive approach and thematic analysis method. The statistical population is all faculty
members and female doctoral students of Allameh Tabatabai University. They were selected
through purposive sampling and interviewed with a semi-structured questionnaire.

FINDINGS

By putting "sociological glasses" on their eyes, the researchers were able to identify and
formulate five types of women holding managerial positions in this field: Desperate
protesters, Survivors of the field competition, Dependent shadow sitters, Isolated familyists,

and, Waiting Aspirants.

Desperate protesters: This refers to university women who are desperate enough to hold
suitable managerial posts. They go to a corner and generally do not want to either to compete
or make an effort to get that position. In general, one of the attitudes of academic women

suitable for managerial positions is to withdraw from this field.

Survivors of Field of Competition: This type refers to the women who have entered the
competition to hold university positions, but have been sidelined by the owners of this field
(men). The mentioned group believes that it is largely due to patriarchy in the society and
pessimist men's thinking strengthened by the patriarchal ideology.



Dependent Shadow Sitters: This type of university women includes those who accompany,
support and follow their proposed programs in order to gain maximum acceptance from
men. In other words, they abandon their femininity and womanhood and promote men's

policies. It seems that this lot in the field of higher education imitates men in a way.

Isolated Familyists: This type includes university women who, based on traditional
cultural beliefs, consider management to be a male domain and have a less curious and
persistent view of this field and its activities. Therefore, according to the coordinates of the
management field in Iran and the male nature in this field, not only do they not enter this
field, but seek to stay away from it.

Waiting Aspirants: This group includes academic women, who see in themselves a lot of
competence to hold managerial positions, and as a result, want to acquire that positions but
they lack backing and support to enter this territory. However, this group doesn’t lose
patience despite numerous obstacles on its path rather put all their efforts and are very active

in this domain.
CONCLUSION
In general, the result of this article can be expressed with the following points:

1. The university in Iran is considered a part of society and a pillar of socio-cultural
structure. The important and noteworthy point in the discussion on the presence of women
in managerial positions in the higher education domain is that it has a deep connection with
the rest of social issues. As such, there is need to pay attention to the country’s structure and
find a solution since the presence of women in higher education is not separate from their
presence in other social fields. In other words, the presence of women in managerial
positions cannot be seen in a vacuum, but must be seen in relation to other factors. In fact, an
all-round approach is necessary for a correct understanding of women's issues, including
their presence in managerial positions in higher education.

2. Today, Iranian women are numerous when comes to holding managerial positions in
higher education. Of course, it should be pointed that their plurality has also been extended
to awareness and activism means person gains knowledge through his/her own awareness
and through this, becomes active. The recognition that occurs as a result of awareness gives
the possibility to take different decisions during the tenure of managerial positions. Since
awareness and its origin are different in people, the selection of the way of encounter will be
different as well, and as a result, we will witness to the proliferation of their types and
categories. It should be noted that in the case of Iranian women, it is impossible to witness
one-sidedness and homogeneity in facing management positions in the higher education
field.

3. Regarding the presence of women in higher education and holding top positions, at the
levels of description and explanation as well as prescription, one should not go to prevailing
narrative or issue a general judgment about all of them.

« At the level of description: Women's understanding of holding managerial positions in
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higher education should not be described as a field where women are discriminated against,
or a field where "gender" is a selection criterion, not merit and superiority.

« At the level of explanation: It should not be assumed that all women consider gender-
structural obstruction as a factor for not entering management and believe that the male-
oriented culture and structure of society prevent women from entering high-level

management.

o At the level of prescription: It should not be assumed that all women should be in
managerial positions and in a general order, all should be directed to these positions and that
all women who enter the field of higher education and want to reach the managerial position

are at an excellent level.
NOVELTY

The newness of the current research can be seen in the understanding of the fact that there
are many women in the field of higher education who are entitled to hold managerial
positions. Therefore, for planning to improve the status of women in this field, various policy
solutions should be adopted.
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