Vol. 1, Issue 3, Pp 33-61, Spring 2023

Journal of University Studies

Homepage: http://www.jous.ir

Original Research Paper

Women in Iran's higher education management: A double-glazed
glass ceiling over the shuttered gates of faculties

Leila Falahati *!

! Associate Professor, Department of Women Studies, Institute for Social and Cultural Studies, Tehran, Iran

ARTICLE INFO

ABSTRACT

Received: Oct. 17,2022
Revised: Feb. 4,2023
Accepted: Feb. 18,2023

KEYWORDS

women's management
women in higher education
glass ceiling

gender inequality

gender in higher education

* Corresponding Author
>4 falahati@iscs.ac.ir
@ +98 21 22570777

How to Cite this article:

Falahati, L. (2023). Women in Iran's
higher education management: A
double-glazed glass ceiling over the
shuttered gates of faculties, Journal of
University Studies, 1(3), 33-61. doi:
10.22035/jous.2023.5003.1027

URL:
http://www.jous.ir/article 453.html

Copyright:

[OMOom

© The authors retain the copyright
and full publishing rights. This is
an open access article under the CC

BY 4.0 license.

https://creativecommons.org/licenses/by/4.0/

A glance at the participation of women in higher education across the world shows that
the presence of women in higher education has been increasing steadily since the 1970s,
and in Iran, this process has witnessed a dramatic growth in line with the policy of
educational justice. This growing trend of women's participation raised the idea of
feminization of higher education in Iran although the evaluation of achievements
indicates the existence of stable gender inequalities at different aspects of higher
education. The purpose of this study is to investigate the share of women in the
management positions of the Ministry of Science, Research and Technology. The data
were collected through a questionnaire distributed among female managers of the
Ministry in 2020-2021. Findings revealed that the share of women in management
positions is less than 10% and at the same time they are facing a double-glazed glass
ceiling. In the first layer of this ceiling, a small share of women in the scientific ranks,
including assistant professor (15%) and full professor (5%) prevent them to achieve
higher level of managerial positions in higher education. This process is a reflection of the
concept of leaky pipelines in the structure of higher education in Iran, which reflects the
fact that women fall in the promotion process. In the second layer, the large share of
women in the positions of department management and deputy of faculties (97 percent)
and the small share in to university administrable positions (3 percent) indicate gender
inequality. The findings showed that a total of 97% of women's managerial positions are
limited to the faculties, and the positions outside of the faculties are negligible. In other
words, the faculties have shuttered gates to allow women to enter, meanwhile, the double-

glazed glass ceiling rests over the administrative staircase of higher education.
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INTRODUCTION

Sociological understandi Undoubtedly, women's participation in higher education
worldwide has seen an increasing pattern since the 1970s. In Iran too, there number
have increased dramatically over the past couple of decades thanks to educational
justice policies. However, the growing trend of women participation in Iran's higher
education has flayed the idea of feminization of higher education but the assessment
on the ground reveals that several persistent gender inequalities remain at different
levels of higher education, especially when it comes to faculty and administrative
positions. The purpose of present study is to investigate the contribution of women
in the managerial positions of the Ministry of Science, Research and Technology.
This study was conducted through a semi-structured questionnaire that was
distributed among the female managers in the Ministry in 2019.

METHODOLOGY

The data were collected, as said before, through a questionnaire distributed among
the female managers of Iran’s Ministry of Science, Research and Technology. The
texts of the interviews were assessed to conclude women’s participation in higher
education as position holders.

FINDINGS

Results show that the share of women in managerial positions is less than 10 percent
whereas; they face a double-glazed glass ceiling when comes to faculty positions. In
the first layer, the small share of women in the academic ranks including associate
professors and professors indicates they are limited to obtain high-level managerial
positions. The high share of women in the positions of department management
and deputy dean of faculties (97%) and the small share in the positions of vice-
chancellors and presidents of universities (3%) was a representation of the second
layer of the glass ceiling in Iran's higher education.

CONCLUSION

The fewer women participation reflects leaking pipelines in the managerial ladder of
Iran’s higher education domain. Finding shows a total of 97% of women's
management positions in faculties but they have to encounter with shuttered gates
to pass through if want to get higher academic positions in universities. This is
despite the fact that there is a double-glazed glass ceiling over the organization
structure. It can be said that women experience multi-faced challenges on their path
to climbing a managerial ladder.

NOVELTY

Numerous researchers believe that "playing with numbers" in higher education has
been used as a cover to hide the existing inequalities. Emphasizing on the
feminization of higher education and providing statistics on the presence of women
is part of this game, which in practice prevents a more accurate analysis of
inequalities in higher education. It can be said that women participation is far less
than their average entry into Iran's higher education during the past two decades. In



other words, the findings of present study indicate the existence of a wide gender
gap in higher education and the establishment of a double-glazed glass ceiling in the
path of women's career, which is an innovative step the authors have taken to
highlight the issue.

CONEFLICT OF INTEREST

The authors declare no conflict of interest.

University Studies

Vol. 1
Issue 3
Spring 2023




University Studies

Extended Abstract

BIBLIOGRAPHY

Acker, J. (1990). Hierarchies, jobs, bodies: A theory of gendered organizations. Gender &
society, 4(2), 139-158. Doi: 10.4324/9781003071709-29

Ahmadipour, Z. (2016). A comparative study of women's management opportunities in the studied
higher education system: Iran and Arab countries. Ist National Conference on Women and
Management in the Higher Education (pp.171-187). Islamic Azad University, Tehran, Iran.

Aiston, S. J. (2014). Leading the academy or being led? Hong Kong women academics. Higher
Education Research ¢ Development, 33(1), 59-72.

Allen, A. (2005). Feminist Perspectives on Power. in E.N. Zalta (ed.), Stanford Encyclopedia
of Philosophy (Fall 2008 edition), http://plato.stanford.edu/ entries/feminist-power/#Bib
(accessed 1 October 2008)

Alper, J. (1993). The pipeline is leaking women all the way along. Science 260(5106), 409-411.
doi: 10.1126/science.260.5106.409

Aris, S., Aeini, B., & Nosrati, S. (2023). A Digital Aesthetics? Artificial Intelligence and the Future
of the Art. Journal of Cyberspace Studies, 7(2), 219-236. doi: 10.22059/jcss.2023.366256.1097

Atkin, A. M., Green, R., & McLaughlin, L. (2002). Patching the leaky pipeline. Journal of
College Science Teaching, 32(2), 102.

Babic, A., & Hansez, L. (2021). The glass ceiling for women managers: Antecedents and consequences
for work-family interface and well-being at work. Frontiers in psychology 12, 618250.

Bain, O., & Cummings, W. (2000). Academe's glass ceiling: Societal, professional-
organizational, and institutional barriers to the career advancement of academic women.
Comparative education review, 44(4), 493-514.

Bawa, S., & Sanyare, F. (2013). Women's participation and representation in politics:

Perspectives from Ghana. International Journal of Public Administration, 36(4), 282-291.

Bordbar, G., Hadi Nedoushan, H., & Jafari, Z. (2012). A survey of the attitudes of female
faculty on the obstacles to their promotion for managerial positions in Shahid Sadoughi
University of Medical Sciences, Journal of Health Administration, 15(48), 36-46.

Bower, B. L., & Wolverton, M. (2009). Answering the call: African American women in higher
education leadership. Stylus Publishing, LLC.

Burkinshaw, P. (2015). Higher education, leadership and women vice chancellors: fitting in to
communities of practice of masculinities. Springer.

Burkinshaw, P., & White, K. (2017). Fixing the women or fixing universities: Women in H. E.
leadership. Administrative Sciences, 7(3), 30.

Butler-Henderson, K., Carbone, A., Devlin, M., Bull, R., Coldwell-Neilson, J., Fenton, S. H.,
Fitzgerald, T., & Lang, C. (2022). Editorial: Women and leadership in higher education
learning and teaching. Journal of University Teaching & Learning Practice, 19(1), 1-5.


https://doi.org/10.4324/9781003071709-29
https://doi.org/10.4324/9781003071709-29
https://doi.org/10.4324/9781003071709-29
https://doi.org/10.4324/9781003071709-29
https://www.sid.ir/paper/827399/fa
https://www.sid.ir/paper/827399/fa
https://www.sid.ir/paper/827399/fa
https://www.sid.ir/paper/827399/fa
https://www.tandfonline.com/doi/abs/10.1080/07294360.2013.864618
https://www.tandfonline.com/doi/abs/10.1080/07294360.2013.864618
https://www.tandfonline.com/doi/abs/10.1080/07294360.2013.864618
https://www.tandfonline.com/doi/abs/10.1080/07294360.2013.864618
file:///D:/01%20نشریات%20%201401-06-08/03%20JOUS/01%20Press/Vol%2001/Issue%2003/02%202305-1027%20فلاحتی%20Fa%2033-61%20En%2015-22/07%20Layout/Allen,%20A.%20(2005).%20Feminist%20Perspectives%20on%20Power.%20in%20E.N.%20Zalta%20(ed.),%20Stanford%20Encyclopedia%20of%20Philosophy%20(Fall%202008%20edition),%20http:/plato.stanford.edu/%20entries/feminist-power/#Bib (accessed 1 October 2008)
file:///D:/01%20نشریات%20%201401-06-08/03%20JOUS/01%20Press/Vol%2001/Issue%2003/02%202305-1027%20فلاحتی%20Fa%2033-61%20En%2015-22/07%20Layout/Allen,%20A.%20(2005).%20Feminist%20Perspectives%20on%20Power.%20in%20E.N.%20Zalta%20(ed.),%20Stanford%20Encyclopedia%20of%20Philosophy%20(Fall%202008%20edition),%20http:/plato.stanford.edu/%20entries/feminist-power/#Bib (accessed 1 October 2008)
file:///D:/01%20نشریات%20%201401-06-08/03%20JOUS/01%20Press/Vol%2001/Issue%2003/02%202305-1027%20فلاحتی%20Fa%2033-61%20En%2015-22/07%20Layout/Allen,%20A.%20(2005).%20Feminist%20Perspectives%20on%20Power.%20in%20E.N.%20Zalta%20(ed.),%20Stanford%20Encyclopedia%20of%20Philosophy%20(Fall%202008%20edition),%20http:/plato.stanford.edu/%20entries/feminist-power/#Bib (accessed 1 October 2008)
https://doi.org/10.1126/science.260.5106.409
https://doi.org/10.1126/science.260.5106.409
https://www.bing.com/ck/a?!&&p=39c373c5c1aa0572JmltdHM9MTcwMjU5ODQwMCZpZ3VpZD0wMGI4MmM1ZC1lMTMzLTYzZTMtMGFjMi0zZmQzZTA1MzYyYzEmaW5zaWQ9NTE0NA&ptn=3&ver=2&hsh=3&fclid=00b82c5d-e133-63e3-0ac2-3fd3e05362c1&psq=10.22059%2fjcss.2023.366256.1097&u=a1aHR0cHM6Ly9qY3NzLnV0LmFjLmlyL2FydGljbGVfOTQ2ODkuaHRtbA&ntb=1
https://www.bing.com/ck/a?!&&p=39c373c5c1aa0572JmltdHM9MTcwMjU5ODQwMCZpZ3VpZD0wMGI4MmM1ZC1lMTMzLTYzZTMtMGFjMi0zZmQzZTA1MzYyYzEmaW5zaWQ9NTE0NA&ptn=3&ver=2&hsh=3&fclid=00b82c5d-e133-63e3-0ac2-3fd3e05362c1&psq=10.22059%2fjcss.2023.366256.1097&u=a1aHR0cHM6Ly9qY3NzLnV0LmFjLmlyL2FydGljbGVfOTQ2ODkuaHRtbA&ntb=1
https://www.proquest.com/openview/dd3a04a97502b7e45c2928cda4a1255e/1?pq-origsite=gscholar&cbl=49226
https://www.proquest.com/openview/dd3a04a97502b7e45c2928cda4a1255e/1?pq-origsite=gscholar&cbl=49226
https://www.proquest.com/openview/dd3a04a97502b7e45c2928cda4a1255e/1?pq-origsite=gscholar&cbl=49226
https://www.proquest.com/openview/dd3a04a97502b7e45c2928cda4a1255e/1?pq-origsite=gscholar&cbl=49226
https://www.frontiersin.org/articles/10.3389/fpsyg.2021.618250/full?fbclid=IwAR095-jd7r93aMlzeCudh8qmsNzgHJjdA4TVfLmxXlh_big7hS16Q_Cz4KE
https://www.frontiersin.org/articles/10.3389/fpsyg.2021.618250/full?fbclid=IwAR095-jd7r93aMlzeCudh8qmsNzgHJjdA4TVfLmxXlh_big7hS16Q_Cz4KE
https://www.journals.uchicago.edu/doi/abs/10.1086/447631
https://www.journals.uchicago.edu/doi/abs/10.1086/447631
https://www.journals.uchicago.edu/doi/abs/10.1086/447631
https://www.journals.uchicago.edu/doi/abs/10.1086/447631
https://www.tandfonline.com/doi/abs/10.1080/01900692.2012.757620
https://www.tandfonline.com/doi/abs/10.1080/01900692.2012.757620
https://pesquisa.bvsalud.org/portal/resource/pt/emr-130614
https://pesquisa.bvsalud.org/portal/resource/pt/emr-130614
https://pesquisa.bvsalud.org/portal/resource/pt/emr-130614
https://books.google.com/books?id=8BDJEAAAQBAJ&lpg=PT7&ots=tZozSf4uaq&dq=Bower%2C%20B.%20L.%2C%20%26%20Wolverton%2C%20M.%20(2009).%20Answering%20the%20call%3A%20African%20American%20women%20in%20higher%20education%20leadership.%20Stylus%20Publishing%2C%20LLC.&lr&pg=PT7#v=onepage&q&f=false
https://books.google.com/books?id=8BDJEAAAQBAJ&lpg=PT7&ots=tZozSf4uaq&dq=Bower%2C%20B.%20L.%2C%20%26%20Wolverton%2C%20M.%20(2009).%20Answering%20the%20call%3A%20African%20American%20women%20in%20higher%20education%20leadership.%20Stylus%20Publishing%2C%20LLC.&lr&pg=PT7#v=onepage&q&f=false
https://books.google.com/books?id=8BDJEAAAQBAJ&lpg=PT7&ots=tZozSf4uaq&dq=Bower%2C%20B.%20L.%2C%20%26%20Wolverton%2C%20M.%20(2009).%20Answering%20the%20call%3A%20African%20American%20women%20in%20higher%20education%20leadership.%20Stylus%20Publishing%2C%20LLC.&lr&pg=PT7#v=onepage&q&f=false
https://books.google.com/books?id=8BDJEAAAQBAJ&lpg=PT7&ots=tZozSf4uaq&dq=Bower%2C%20B.%20L.%2C%20%26%20Wolverton%2C%20M.%20(2009).%20Answering%20the%20call%3A%20African%20American%20women%20in%20higher%20education%20leadership.%20Stylus%20Publishing%2C%20LLC.&lr&pg=PT7#v=onepage&q&f=false
https://link.springer.com/book/10.1057/9781137444042
https://link.springer.com/book/10.1057/9781137444042
https://link.springer.com/book/10.1057/9781137444042
https://link.springer.com/book/10.1057/9781137444042
https://www.mdpi.com/2076-3387/7/3/30
https://www.mdpi.com/2076-3387/7/3/30
https://ro.uow.edu.au/cgi/viewcontent.cgi?article=2799&context=jutlp
https://ro.uow.edu.au/cgi/viewcontent.cgi?article=2799&context=jutlp
https://ro.uow.edu.au/cgi/viewcontent.cgi?article=2799&context=jutlp

Choi, S., & Park, C. O. (2014). Glass ceiling in Korean civil service: Analyzing barriers to
women’s career advancement in the Korean government. Public Personnel Management,
43(1), 118-139.

David, M. E. (2016). Feminism, gender and universities: Politics, passion and pedagogies.

Routledge.

Davidson, M. J. (2012). Women in management worldwide: Progress and prospects. Human
Resource Management International Digest, 20(6).

Dunn, D., Gerlach, J. M., & Hyle, A. E. (2014). Gender and leadership: Reflections of women in
higher education administration. International Journal of Leadership and Change, 2(1), 2.

Eagly, A. H., & Carli, L. L. (2007). Through the labyrinth: The truth about how women become

leaders. Boston, Mass: Harvard Business School Press.

Eagly, A. H., & Carli, L. L. (2018). Women and the labyrinth of leadership. In Contemporary
issues in leadership (pp. 147-162). Routledge.

European University Association (EUA) (2020). Male vs female university leaders: the hard

facts on International Women’s Day.

Falahati, L. (2018). Gender justice in Iran's higher education. Tehran, Iran: Institute for Social
and Cultural Studies.

Ford, J., & Collinson, D. (2011). In search of the perfect manager? Work-life balance and
managerial work. Work, employment and society, 25(2), 257-273.

Gasser, C. E., & Shaffer, K. S. (2014). Career development of women in academia: Traversing
the leaky pipeline.

Gillard, J., & Okonjo-Iweala, N. (2022). Women and leadership: Real lives, real lessons. MIT
Press.

Gilligan, C. (1982). In a different voice: Psychological theory and women’s development.
Cambridge, Mass: Harvard University Press.

Gipson, A. N., Pfaff, D. L., Mendelsohn, D. B., Catenacci, L. T., & Burke, W. W. (2017).
Women and leadership: Selection, development, leadership style, and performance. The
Journal of Applied Behavioral Science, 53(1), 32-65.

Global Gender Gap Report (2022), World Economic Forum. Reterived from
https://www3.weforum.org/docs/ WEF_GGGR_2022.pdf

Gonzalez Sullivan, L. (2009). Informal learning among women community college presidents.
In D. R. Dean, S. J. Bracken, & J. K. Allen (Eds.), Women in academic leadership:
Professional strategies, personal choices (pp. 95-127). Sterling, VA: Stylus Pub

Heilman, M. E. (2001). Description and prescription: How gender stereotypes prevent
women's ascent up the organizational ladder. Journal of Social Issues, 57(4), 657-674. doi:
10.1111/0022-4537.00234

University Studies

Vol. 1
Issue 3
Spring 2023



https://journals.sagepub.com/doi/abs/10.1177/0091026013516933
https://journals.sagepub.com/doi/abs/10.1177/0091026013516933
https://journals.sagepub.com/doi/abs/10.1177/0091026013516933
https://books.google.com/books?id=HYEGDAAAQBAJ&lpg=PP1&ots=-CpvA-Bg_Z&dq=David%2C%20M.%20E.%20(2016).%20Feminism%2C%20gender%20and%20universities%3A%20Politics%2C%20passion%20and%20pedagogies.%20Routledge&lr&pg=PP1#v=onepage&q=David,%20M.%20E.%20(2016).%20Feminism,%20gender%20and%20universities:%20Politics,%20passion%20and%20pedagogies.%20Routledge&f=false
https://books.google.com/books?id=HYEGDAAAQBAJ&lpg=PP1&ots=-CpvA-Bg_Z&dq=David%2C%20M.%20E.%20(2016).%20Feminism%2C%20gender%20and%20universities%3A%20Politics%2C%20passion%20and%20pedagogies.%20Routledge&lr&pg=PP1#v=onepage&q=David,%20M.%20E.%20(2016).%20Feminism,%20gender%20and%20universities:%20Politics,%20passion%20and%20pedagogies.%20Routledge&f=false
https://www.emerald.com/insight/content/doi/10.1108/hrmid.2012.04420faa.012/full/html
https://www.emerald.com/insight/content/doi/10.1108/hrmid.2012.04420faa.012/full/html
https://www.emerald.com/insight/content/doi/10.1108/hrmid.2012.04420faa.012/full/html
https://www.emerald.com/insight/content/doi/10.1108/hrmid.2012.04420faa.012/full/html
https://digitalcommons.wku.edu/ijlc/vol2/iss1/2/
https://digitalcommons.wku.edu/ijlc/vol2/iss1/2/
https://books.google.com/books?id=q9bpBAAAQBAJ&lpg=PP1&ots=ddtwspMphU&dq=Eagly%2C%20A.%20H.%2C%20%26%20Carli%2C%20L.%20L.%20(2007).%20Through%20the%20labyrinth%3A%20The%20truth%20about%20how%20women%20become%20leaders.%20Boston%2C%20Mass%3A%20Harvard%20Business%20School%20Press.&lr&pg=PP1#v=onepage&q&f=false
https://books.google.com/books?id=q9bpBAAAQBAJ&lpg=PP1&ots=ddtwspMphU&dq=Eagly%2C%20A.%20H.%2C%20%26%20Carli%2C%20L.%20L.%20(2007).%20Through%20the%20labyrinth%3A%20The%20truth%20about%20how%20women%20become%20leaders.%20Boston%2C%20Mass%3A%20Harvard%20Business%20School%20Press.&lr&pg=PP1#v=onepage&q&f=false
https://books.google.com/books?id=q9bpBAAAQBAJ&lpg=PP1&ots=ddtwspMphU&dq=Eagly%2C%20A.%20H.%2C%20%26%20Carli%2C%20L.%20L.%20(2007).%20Through%20the%20labyrinth%3A%20The%20truth%20about%20how%20women%20become%20leaders.%20Boston%2C%20Mass%3A%20Harvard%20Business%20School%20Press.&lr&pg=PP1#v=onepage&q&f=false
https://books.google.com/books?id=q9bpBAAAQBAJ&lpg=PP1&ots=ddtwspMphU&dq=Eagly%2C%20A.%20H.%2C%20%26%20Carli%2C%20L.%20L.%20(2007).%20Through%20the%20labyrinth%3A%20The%20truth%20about%20how%20women%20become%20leaders.%20Boston%2C%20Mass%3A%20Harvard%20Business%20School%20Press.&lr&pg=PP1#v=onepage&q&f=false
https://www.taylorfrancis.com/chapters/edit/10.4324/9780429494000-17/women-labyrinth-leadership-alice-eagly-linda-carli
https://www.taylorfrancis.com/chapters/edit/10.4324/9780429494000-17/women-labyrinth-leadership-alice-eagly-linda-carli
https://www.taylorfrancis.com/chapters/edit/10.4324/9780429494000-17/women-labyrinth-leadership-alice-eagly-linda-carli
https://www.taylorfrancis.com/chapters/edit/10.4324/9780429494000-17/women-labyrinth-leadership-alice-eagly-linda-carli
https://eua.eu/news/467:male-vs-female-university-leaders-the-hard-facts-on-international-women%E2%80%99s-day.html
https://eua.eu/news/467:male-vs-female-university-leaders-the-hard-facts-on-international-women%E2%80%99s-day.html
http://opac.nlai.ir/opac-prod/bibliographic/5515024
http://opac.nlai.ir/opac-prod/bibliographic/5515024
https://journals.sagepub.com/doi/abs/10.1177/0950017011398895
https://journals.sagepub.com/doi/abs/10.1177/0950017011398895
https://mdsoar.org/items/82fb3607-220e-444d-9b87-b348501d7b95
https://mdsoar.org/items/82fb3607-220e-444d-9b87-b348501d7b95
https://books.google.com/books?id=NLxNEAAAQBAJ&lpg=PA1&ots=xJjfYqLUEj&dq=Gillard%2C%20J.%2C%20%26%20Okonjo-Iweala%2C%20N.%20(2022).%20Women%20and%20leadership%3A%20Real%20lives%2C%20real%20lessons.%20MIT%20Press.&lr&pg=PA1#v=onepage&q&f=false
https://books.google.com/books?id=NLxNEAAAQBAJ&lpg=PA1&ots=xJjfYqLUEj&dq=Gillard%2C%20J.%2C%20%26%20Okonjo-Iweala%2C%20N.%20(2022).%20Women%20and%20leadership%3A%20Real%20lives%2C%20real%20lessons.%20MIT%20Press.&lr&pg=PA1#v=onepage&q&f=false
https://books.google.com/books?id=XItMnL7ho2gC&lpg=PR9&ots=6XdCMQGn_0&dq=Gilligan%2C%20C.%20(1982).%20In%20a%20different%20voice%3A%20Psychological%20theory%20and%20women%E2%80%99s%20development.%20Cambridge%2C%20Mass%3A%20Harvard%20University%20Press.&lr&pg=PR9#v=onepage&q&f=false
https://books.google.com/books?id=XItMnL7ho2gC&lpg=PR9&ots=6XdCMQGn_0&dq=Gilligan%2C%20C.%20(1982).%20In%20a%20different%20voice%3A%20Psychological%20theory%20and%20women%E2%80%99s%20development.%20Cambridge%2C%20Mass%3A%20Harvard%20University%20Press.&lr&pg=PR9#v=onepage&q&f=false
https://journals.sagepub.com/doi/abs/10.1177/0021886316687247
https://journals.sagepub.com/doi/abs/10.1177/0021886316687247
https://journals.sagepub.com/doi/abs/10.1177/0021886316687247
https://journals.sagepub.com/doi/abs/10.1177/0021886316687247
https://www3.weforum.org/docs/WEF_GGGR_2022.pdf
https://www.taylorfrancis.com/chapters/edit/10.4324/9781003448785-5/informal-learning-among-women-community-college-presidents-leila-gonzalez-sullivan
https://www.taylorfrancis.com/chapters/edit/10.4324/9781003448785-5/informal-learning-among-women-community-college-presidents-leila-gonzalez-sullivan
https://www.taylorfrancis.com/chapters/edit/10.4324/9781003448785-5/informal-learning-among-women-community-college-presidents-leila-gonzalez-sullivan
https://www.taylorfrancis.com/chapters/edit/10.4324/9781003448785-5/informal-learning-among-women-community-college-presidents-leila-gonzalez-sullivan
https://spssi.onlinelibrary.wiley.com/doi/abs/10.1111/0022-4537.00234
https://spssi.onlinelibrary.wiley.com/doi/abs/10.1111/0022-4537.00234
https://spssi.onlinelibrary.wiley.com/doi/abs/10.1111/0022-4537.00234

University Studies

Extended Abstract

Institute for Research and Planning in Higher Education (2022). Statistics of Higher
Education in Iran, Academic Year 2019-2020. Tehran: Institute for Research and

Planning in Higher Education Publications.

Jacobs, J. A. (1996). Gender inequality and higher education. Annual review of sociology,
22(1), 153-185.

Johnson, H. L. (2017). Pipelines, pathways, and institutional leadership: An update on the
status of women in higher education.

Josselson, R. (1996). Revising herself: The story of women’s identity from college to midlife.
New York: Oxford University Press.

Kamassah, S. (2010). Factors that enable women of South Asian and African descent to

succeed in leadership positions in higher education. College Quarterly, 13(3), 1-24.

Klasen, S. (2018). The impact of gender inequality on economic performance in developing
countries. Annual Review of Resource Economics 10, 279-298.

Leal Filho, W., Eustachio, J. H. P. P., Caldana, A. C. F., Will, M., Lange Salvia, A., Rampasso,
LS., ... & Kovaleva, M. (2020). Sustainability leadership in higher education institutions:
An overview of challenges. Sustainability, 12(9), 3761.

LL L. C., & Kam, L. C. P. (2021). Women in higher education leadership: Challenges in Hong
Kong. International Briefs for Higher Education Leaders9, 11-12.

Liu, S. N. C,, Brown, S. E., & Sabat, I. E. (2019). Patching the “leaky pipeline”: Interventions
for women of color faculty in STEM academia. Archives of Scientific Psychology, 7(1), 32.

Longman, K. A. (2018). Perspectives on women’s higher education leadership from around
the world.

Luke, C. (2001). Academic career paths: Women in senior management in Malaysian higher
education. Asia Pacific Journal of Education, 21(2), 52-75.

Madsen, S. R. (2012). Women and Leadership in Higher Education: Learning and Advancement
in Leadership Programs. Advances in Developing Human Resources, 14(1), 3-10.

Main, J. B., Wang, Y., & Tan, L. (2022). Preparing industry leaders: The role of doctoral
education and early career management training in the leadership trajectories of women
STEM PhDs. Research in Higher Education, 63(3), 400-424.

Maranto, C. L., & Griffin, A. E. C. (2011). The antecedents of a “chilly climate” for women
faculty in higher education. Human Relations, 64(2), 139-159.

Montas-Hunter, S. S. (2012). Self-efficacy and Latina leaders in higher education. Journal of
Hispanic Higher Education, 11(4), 315-335.

Morley, L., Berma, M., & Abdul Hamid, B. D. H. (2017). Managing modern Malaysia: women
in higher education leadership. In The changing role of women in higher education (pp.
137-154). Springer, Cham.


https://opac.nlai.ir/opac-prod/search/briefListSearch.do?command=FULL_VIEW&id=8485664&pageStatus=0&sortKeyValue1=sortkey_&sortKeyValue2=sortkey_
https://opac.nlai.ir/opac-prod/search/briefListSearch.do?command=FULL_VIEW&id=8485664&pageStatus=0&sortKeyValue1=sortkey_&sortKeyValue2=sortkey_
https://opac.nlai.ir/opac-prod/search/briefListSearch.do?command=FULL_VIEW&id=8485664&pageStatus=0&sortKeyValue1=sortkey_&sortKeyValue2=sortkey_
https://opac.nlai.ir/opac-prod/search/briefListSearch.do?command=FULL_VIEW&id=8485664&pageStatus=0&sortKeyValue1=sortkey_&sortKeyValue2=sortkey_
https://www.annualreviews.org/doi/abs/10.1146/annurev.soc.22.1.153
https://www.annualreviews.org/doi/abs/10.1146/annurev.soc.22.1.153
https://vtechworks.lib.vt.edu/items/24dbf11d-bb91-485d-87d4-5c27e2b47a15
https://vtechworks.lib.vt.edu/items/24dbf11d-bb91-485d-87d4-5c27e2b47a15
https://www.proquest.com/openview/3409fffb360d6807cf833fd86a2e1d76/1?pq-origsite=gscholar&cbl=40729
https://www.proquest.com/openview/3409fffb360d6807cf833fd86a2e1d76/1?pq-origsite=gscholar&cbl=40729
https://web.s.ebscohost.com/abstract?direct=true&profile=ehost&scope=site&authtype=crawler&jrnl=11954353&AN=64286944&h=NoapbWoLKVgQlVtXxos82vgdJGn5ZnQSfSsJWAsnsdX9Swy2FjOq%2fTKQEPnBeHZwjjZ7BZVpFkAdT0Nj8YQ0%2bA%3d%3d&crl=c&resultNs=AdminWebAuth&resultLocal=ErrCrlNotAuth&crlhashurl=login.aspx%3fdirect%3dtrue%26profile%3dehost%26scope%3dsite%26authtype%3dcrawler%26jrnl%3d11954353%26AN%3d64286944
https://web.s.ebscohost.com/abstract?direct=true&profile=ehost&scope=site&authtype=crawler&jrnl=11954353&AN=64286944&h=NoapbWoLKVgQlVtXxos82vgdJGn5ZnQSfSsJWAsnsdX9Swy2FjOq%2fTKQEPnBeHZwjjZ7BZVpFkAdT0Nj8YQ0%2bA%3d%3d&crl=c&resultNs=AdminWebAuth&resultLocal=ErrCrlNotAuth&crlhashurl=login.aspx%3fdirect%3dtrue%26profile%3dehost%26scope%3dsite%26authtype%3dcrawler%26jrnl%3d11954353%26AN%3d64286944
https://web.s.ebscohost.com/abstract?direct=true&profile=ehost&scope=site&authtype=crawler&jrnl=11954353&AN=64286944&h=NoapbWoLKVgQlVtXxos82vgdJGn5ZnQSfSsJWAsnsdX9Swy2FjOq%2fTKQEPnBeHZwjjZ7BZVpFkAdT0Nj8YQ0%2bA%3d%3d&crl=c&resultNs=AdminWebAuth&resultLocal=ErrCrlNotAuth&crlhashurl=login.aspx%3fdirect%3dtrue%26profile%3dehost%26scope%3dsite%26authtype%3dcrawler%26jrnl%3d11954353%26AN%3d64286944
https://www.annualreviews.org/doi/abs/10.1146/annurev-resource-100517-023429
https://www.annualreviews.org/doi/abs/10.1146/annurev-resource-100517-023429
https://www.mdpi.com/2071-1050/12/9/3761
https://www.mdpi.com/2071-1050/12/9/3761
https://www.mdpi.com/2071-1050/12/9/3761
https://scholars.cityu.edu.hk/en/publications/women-in-higher-education-leadership(ff75fff8-6b39-4d81-b5d7-47349109cf11).html
https://scholars.cityu.edu.hk/en/publications/women-in-higher-education-leadership(ff75fff8-6b39-4d81-b5d7-47349109cf11).html
https://psycnet.apa.org/fulltext/2019-71055-001.html
https://psycnet.apa.org/fulltext/2019-71055-001.html
https://www.mdpi.com/2076-3387/8/3/35/htm
https://www.mdpi.com/2076-3387/8/3/35/htm
https://www.tandfonline.com/doi/abs/10.1080/02188791.2001.10600194
https://www.tandfonline.com/doi/abs/10.1080/02188791.2001.10600194
https://doi.org/10.1177/1523422311429668
https://doi.org/10.1177/1523422311429668
https://link.springer.com/article/10.1007/s11162-021-09655-7
https://link.springer.com/article/10.1007/s11162-021-09655-7
https://link.springer.com/article/10.1007/s11162-021-09655-7
doi:10.1177/0018726710377932
doi:10.1177/0018726710377932
https://journals.sagepub.com/doi/abs/10.1177/1538192712441709
https://journals.sagepub.com/doi/abs/10.1177/1538192712441709
https://journals.sagepub.com/doi/abs/10.1177/1538192712441709
https://journals.sagepub.com/doi/abs/10.1177/1538192712441709
https://link.springer.com/chapter/10.1007/978-3-319-42436-1_7
https://link.springer.com/chapter/10.1007/978-3-319-42436-1_7
https://link.springer.com/chapter/10.1007/978-3-319-42436-1_7

Odhiambo, G. (2011). Women and higher education leadership in Kenya: A critical analysis.
Journal of Higher Education Policy and Management, 33(6), 667-678.

Pell, A. N. (1996). Fixing the leaky pipeline: women scientists in academia. Journal of animal
science, 74(11), 2843-2848.

Peterson, H. (2011). The gender mix policy—addressing gender inequality in higher education
management. Journal of Higher Education Policy and Management, 33(6), 619-628.

Phillips, K. (2012). Companies with female directors perform better. HR Review, 50-72.
Prosser, M. (2006). Shaping a fairer future. London: Department of Trade and Industry.

Rahmani, Z. (2016). Women's management in higher education from A Juridical aspect. In
Ist National Conference on Women and Management in the Higher Education (pp.91-
107). Islamic Azad University, Tehran, Iran. (In Persian)

Resmini, M. (2016). The ‘leaky pipeline’. Chemistry-A European Journal, 22(11), 3533-3534.
Rhode, D. L. (2017). Women and leadership. Oxford University Press

Rice, C. (2014). 6 steps to gender equality: How every university can get more women to the
top and why they should, Tromso, Science in Balance Group.

Rossiter, M. W. (1993). The Matthew Matilda effect in science. Social studies of science, 23(2),
325-341

Salehi, N., Azarnoush, M., Salehi, N., Natiq, T., & Mehrane, M. (2016). Identifying obstacles
to women's career advancement in higher education and providing effective solutions to
improve the presence of women in management positions. 1st National Conference on
Women and Management in the Higher Education (pp.143-157). Islamic Azad

University, Tehran, Iran.

Sarfi, M., Sarfi, T, Aris, S., Zohouri, M., Aeini, B. (2023). Religion and Migration: An Iranian
Survey. Migration Letters, 20(S4), 470-480.

Shapiro, M., Ingols, C., & Blake-Beard, S. (2008). Confronting career double binds:
Implications for women, organizations, and career practitioners. Journal of Career
Development, 34(3), 309-333.

Shava, G. N., & Chasokela, D. (2020). Women in Higher Education Leadership and
Parenthood, Experiences from a University in Zimbabwe: So, Few Women in Leadership
Positions. The Education Systems of Africa, 1-15.

UNESCO (2021). Women in higher education: has the female, advantage put an end to
gender inequalities? Retereived from https://unesdoc.unesco.org/ark:/48223/pf0000377182

Vice presidency for Women and Family Affairs (2022), National report on the managerial
contribution of women in the 12th government. Tehran, Iran: Vice Presidency for
Women and Family Affairs.

University Studies

Vol. 1
Issue 3
Spring 2023



https://doi.org/10.1080/1360080X.2011.621192
https://doi.org/10.1080/1360080X.2011.621192
https://doi.org/10.1080/1360080X.2011.621192
https://doi.org/10.2527/1996.74112843x
https://doi.org/10.2527/1996.74112843x
https://doi.org/10.2527/1996.74112843x
https://doi.org/10.2527/1996.74112843x
https://doi.org/10.1080/1360080X.2011.621188
https://doi.org/10.1080/1360080X.2011.621188
https://hrreview.co.uk/hr-news/strategy-news/companies-with-female-directors-perform-better/37536
https://image.guardian.co.uk/sys-files/Guardian/documents/2006/02/27/equality.pdf
https://www.sid.ir/paper/827400/fa
https://www.sid.ir/paper/827400/fa
https://www.sid.ir/paper/827400/fa
https://doi.org/10.1002/chem.201600292
https://books.google.com/books?id=JQkBDQAAQBAJ&lpg=PP1&ots=LpMD2SZb7L&dq=Rhode%2C%20D.%20L.%20(2017).%20Women%20and%20leadership.%20Oxford%20University%20Press&lr&pg=PP1#v=onepage&q=Rhode,%20D.%20L.%20(2017).%20Women%20and%20leadership.%20Oxford%20University%20Press&f=false
http://www.stages.unimi.it/upload/documents/6-Steps-to-Gender-Equality1.pdf
http://www.stages.unimi.it/upload/documents/6-Steps-to-Gender-Equality1.pdf
https://doi.org/10.1177/030631293023002004
https://doi.org/10.1177/030631293023002004
https://www.sid.ir/paper/827405/fa
https://www.sid.ir/paper/827405/fa
https://www.sid.ir/paper/827405/fa
https://www.sid.ir/paper/827405/fa
https://www.bing.com/ck/a?!&&p=0647983503a95c82JmltdHM9MTcwMjU5ODQwMCZpZ3VpZD0wMGI4MmM1ZC1lMTMzLTYzZTMtMGFjMi0zZmQzZTA1MzYyYzEmaW5zaWQ9NTE1Mg&ptn=3&ver=2&hsh=3&fclid=00b82c5d-e133-63e3-0ac2-3fd3e05362c1&psq=Religion+and+Migration%3a+An+Iranian+Survey&u=a1aHR0cHM6Ly93d3cucmVzZWFyY2hnYXRlLm5ldC9wcm9maWxlL01hamlkLVNhcmZpL3B1YmxpY2F0aW9uLzM3NTU0NzQwOF9NaWdyYXRpb25fTGV0dGVyc19SZWxpZ2lvbl9hbmRfTWlncmF0aW9uX0FuX0lyYW5pYW5fU3VydmV5L2xpbmtzLzY1NGUzZTYzYjg2YTFkNTIxYmNjMjA4OS9NaWdyYXRpb24tTGV0dGVycy1SZWxpZ2lvbi1hbmQtTWlncmF0aW9uLUFuLUlyYW5pYW4tU3VydmV5LnBkZg&ntb=1
https://www.bing.com/ck/a?!&&p=0647983503a95c82JmltdHM9MTcwMjU5ODQwMCZpZ3VpZD0wMGI4MmM1ZC1lMTMzLTYzZTMtMGFjMi0zZmQzZTA1MzYyYzEmaW5zaWQ9NTE1Mg&ptn=3&ver=2&hsh=3&fclid=00b82c5d-e133-63e3-0ac2-3fd3e05362c1&psq=Religion+and+Migration%3a+An+Iranian+Survey&u=a1aHR0cHM6Ly93d3cucmVzZWFyY2hnYXRlLm5ldC9wcm9maWxlL01hamlkLVNhcmZpL3B1YmxpY2F0aW9uLzM3NTU0NzQwOF9NaWdyYXRpb25fTGV0dGVyc19SZWxpZ2lvbl9hbmRfTWlncmF0aW9uX0FuX0lyYW5pYW5fU3VydmV5L2xpbmtzLzY1NGUzZTYzYjg2YTFkNTIxYmNjMjA4OS9NaWdyYXRpb24tTGV0dGVycy1SZWxpZ2lvbi1hbmQtTWlncmF0aW9uLUFuLUlyYW5pYW4tU3VydmV5LnBkZg&ntb=1
https://doi.org/10.1177/0894845307311250
https://doi.org/10.1177/0894845307311250
https://doi.org/10.1177/0894845307311250
https://doi.org/10.1177/0894845307311250
https://link.springer.com/referenceworkentry/10.1007/978-3-030-43042-9_46-1
https://link.springer.com/referenceworkentry/10.1007/978-3-030-43042-9_46-1
https://link.springer.com/referenceworkentry/10.1007/978-3-030-43042-9_46-1
https://unesdoc.unesco.org/ark:/48223/pf0000377182
https://unesdoc.unesco.org/ark:/48223/pf0000377182
https://irna.ir/xjF7Cb
https://irna.ir/xjF7Cb
https://irna.ir/xjF7Cb

Walby, S. (2011). The future of feminism. Polity.

Williams, J. C. (2005). The glass ceiling and the maternal wall in academia. New Directions for
Higher Education, 2005(130), 91-105.

Zahedi, Sh. (2002). Occupational Positions of Female Faculty Members: Changes during last
10 years. Woman in Development & Politics, 1(4), 2-10.

University Studies

Extended Abstract



https://books.google.com/books?id=jmEMiITNAvkC&lpg=PP2&ots=Czn-Z9hLf9&lr&pg=PP2#v=onepage&q&f=false
https://www.researchgate.net/profile/Joan-Williams-11/publication/281034395_The_Glass_Ceiling_and_the_Maternal_Wall_in_Academia/links/55d21c1e08ae7fb244f40fd7/The-Glass-Ceiling-and-the-Maternal-Wall-in-Academia.pdf
https://www.researchgate.net/profile/Joan-Williams-11/publication/281034395_The_Glass_Ceiling_and_the_Maternal_Wall_in_Academia/links/55d21c1e08ae7fb244f40fd7/The-Glass-Ceiling-and-the-Maternal-Wall-in-Academia.pdf
https://www.researchgate.net/profile/Joan-Williams-11/publication/281034395_The_Glass_Ceiling_and_the_Maternal_Wall_in_Academia/links/55d21c1e08ae7fb244f40fd7/The-Glass-Ceiling-and-the-Maternal-Wall-in-Academia.pdf
https://www.researchgate.net/profile/Joan-Williams-11/publication/281034395_The_Glass_Ceiling_and_the_Maternal_Wall_in_Academia/links/55d21c1e08ae7fb244f40fd7/The-Glass-Ceiling-and-the-Maternal-Wall-in-Academia.pdf
https://jwdp.ut.ac.ir/article_26990.html?lang=en
https://jwdp.ut.ac.ir/article_26990.html?lang=en

VEo¥ o ¥ by FF-51 Lo P ojlad o) 6590

ol KiS 1y Sl dollad

Homepage: http://www.jous.ir

g i
3gind D18)3S" 5158 1 01 93 (Slaiiondls w1031l e (5901 e 3 (5
[FYXUCAA]

¥ e
Ol Ol e ks 5 olazl ¢ K p Dladllas ol s b3 Dlalan o5 5 cananss 5 Copmim JLis"

XK

Ao LleVb!

Veans 3 aS s e olis glgm el 53 Jle (55 5eT 55 0l S8l 4 el A
Sl s ol ol 5o 5 ad S ag 5 an haliil dgy Jle 5056l 55 0b) e «s5ke
Ay g, ) el 039 4_7-\}0 bl iy L cwfu)jﬂTC,JlJ& dxn 5 sl
) Do o ael 5l BB el ¢ ety At an 53 ol e 55507 53 063 CS)Lie
iz S 2l sy Sl cans 53 51 oy b psliws b5 S - o3 3ppes S
33 0L (e g o\ R B el u.!LP u:a)‘,.nTg&Ll:m lea.\.ajéj‘..\il.;
Muufbuﬂté_i)bjluul:}w‘é)}u)&uﬁ ‘fj_bbjb}ﬁﬂudbﬁuﬁ
J_:Jad RGP W L;J)Tco:: \W4q-3\F e dL«).} r\,)& C))b) N3) Qlﬁ.\,‘! O AJ..\:'G).‘};
33 9 el doys N j\ﬂﬁﬂuéugﬁf)aoU}WSM:da;,Li&@l:suu’li
BE) OL’) Sl e (Adw U'i‘ dj‘ Aiy 23 Al a9y UU}:}) 614.173 Cadw L: WJ= e
Lagl a8 ol b el (o ys 0) (ooliasl 5 (doys \O) (gLl 3 o) ale s,
5l a3y 3l ol A3l Sl SVL (e Slalanse 4 ol Co
2=t shb Ay bols e 3 Ol Anlp ol Ll 2B (el 55l VSCM‘A:
(e 9 g o R )l Bl )b 55 b O b a8 ol ol l Il o ge sl
530155 Sl 5 o (Sl s 9 Y o) e SV Cle j3 (6 S
Coglre gaiw 5 JJJ‘V.@,A}(M)J V) LaoasSKasls Coglas o ojjfﬁ,iﬂ..\.a gL YGv
Laasil .l 2 e (S ambse 53 i (60l ol SOLo (s yn 1) ol&20ls Sl 5
3 gdmen WaodSE1S (1953 4m Ob) (s ke Loy 5l Ao ys AV Gemma > 45 Lals plis
A\SJS 4)_<_v_> CJ)\_«&“_: ol ﬁb} 3 9o QL») ‘5\]: QT)\ C)l> LSLAQ,._,-J}») J‘,..'Luﬁ
QL{& )"J..BJ{LS‘B)‘J\?-)J L;‘Wuimdb BB ol 3 gdms db) B lej" Lo dSidls

AAERIERZALA :c,_éb*):'c‘.)\:
AAERTARVATA :C)Lol'cwk:
AAERIARVARY :u:.}i.l.;@)l:

IS BI85

Ob) o ke

S ol 3 063
Sl i

e Sl

Sl G535l 55 065 600

st oty "
Falahati@iscs.ac.ir [<]
YA-YYOVevvY @

s gyl s ol Kes
Copdee 53053 OV F ) M ¢ =D
o 53 (Sladinds o 1))l e (30T
asldzb LaodSiils 5 5ds oS08 515

XP-2) (D) @Eiis Sadlas
doi: 10.22035/jous.2023.5003.1027

URL:
http://www.jous.ir/article_453.html

e

[CHOM

Gy S 5 85 3 (ss Y8k 5 ©
R R
STCCBY 4.0 5LlS 558 il ulsl
oW

https://creativecommons.org/ licenses/ by/4.0,



file:///C:/Users/Mahmodi/Downloads/CC%20BY%204.0

o 3l 9 dodile .
25 Dgmime o isal ol 5> (5ol el 1 S ) (K S Red s s
3 e ,e ol s elen] Cilises ooy S CSHlis 5 jgam (6l s b arw s
350U s digy a0 A ol ) eel (6108l rU&.‘a 2 ol slas ol
Slims oy gomar 0B ygia= (5o V0 ans 1 aS A oo oliS ol Jle 55l
Oy gm0l CIIAs amw s sl 256 Cos 58 oyl pl 43 5 4Bl )
ol 03 0Ly ssiam Ay Lg) Sl axdls guelias u) Ol o) Jle 350l 5o
I 55 ol Il agel Sl 35 o 3aal (6ol 45 552 (5103554 01l e
SooslSTeolin )3 3l ol s ko 31 sl (65950 Lel sl §As 6L)
VP ) (oo Slrog S 53 (6 01 p0 (ol 4o 53 9L (54033 O )
VY Ol p0) ISC s sl 5013 U3 (Vb pow o ommitige 5 (5 glaanis; 53 0B (e
s gl 53 (b Gl pl b &S Sl Sl (aoys Y8 by 5 o)
Sl sl 33 6ol p ol LAY (38) G oile 3L ol ) e (35 al
Sé\oaﬂfwﬁsr})gﬁ Ol CEM).MSL;”L@ sl 0l Kitas 50 Slg>
(S5 5 (63155 SLas IR Glizeen ol ol b e 255el 4 x2S ans e 55
sy V48O ) Sl odalis LB (6103 7S Oy gusts (a5 bl i
35 35S aw a5l aS das e oL (Y Y1) i 5158 (Y A TS eY e Y
33 pols oy geoty S el I 55 ol 5 dxteed 01350 ) o gaedils 0B 598 0o
S s dlsedge ol el Sl ool 3l duo s W k) Il o e
o] aﬁ)béo@idbwg)w)sgj@aoﬁb daygls

iz IS o) S s e L85 Ol ) o ke ¢Ua;,>;,u;wwﬂd»&
(935 5 (D55 Gla i 305 sa Ol e Sl 53 (gles S e
s Ol s L85 5 05 s VFRP Ul o o Jlts sy ol stalin 5

1. Jacobs

2. Peterson
3. Klasen

4. UNESCO

oKzl Sladlas asliloab

Y¥

g B)LQ-:IL\A)}}

VEY g
Yl




RELHRETRTINPRAI
Yo

Sl Sy ke 5o 05
ol e

aS Gl Il 35 ol 5 g0kl 318 Ao p3 VA S5 53 5iS salddeial ygal o sles
3 g sl iEs uoldos s B3 0l dlos pide Glger S SU) 5) (cegp A2
oL (e aS 3l o QLS WAL Jlw )3 o pds cwolio bl 9B (385 aculee
o3l 5 55 sal Cglae) ol Ao ys 5 gd> )3 Jle 5 Sl cal ol ke Eyomee
3313355 ol ke sl 5 S s i GIKE L (Ve v (6 sgemnsls
sl 39 5yt sl A b e B50el 53 05 jpiam ¢ omad Vo ans 3 a8
gty O 45 Sl 5o Sl e pol 2313 505 e 3 (et (ol
P S AR0 l 4S Sl il e S5 S Bl 1B 3 ke (SlamBge 55 (6 lokine
A 3o (Glaosls uifTu“L“J’ Sl 5gi0 30 Jle uiijQj).s).s o e lal b ge
NS 305 555 o8l YOPA 1 S0ke ysbas 35 ol 53 V2 0) (6300l 5 5 a st
(Slad > 5 (B S50 W o il itz Yo & T ol SIS g Ly O+ ol
S ple Slis) (s oS VFY 5 095,008 5 als dmls AOY 35 ply S, ¥77
oy 93l el il il s O s oo YOF A cpl §g0ms 3] Lol
5 bty dolg ST oSl 55 dioly sy 93 5 L)l ol K515 5 oS )1 s ol K1
sty s Aol G Jle (el (e el s el ol 2016
Aéﬂ)b&ﬁ&bﬁ‘ﬁ)ﬂ@d)jbﬂ)wbwb Lol 05 35 5 5 ylslime
20U e Glaandse oLulil 1 5S5a%e tagh ol 55 age Sl L dilals
(Jle s Slas sl (e laady (rizmes 5 a5 S0k S5 4 e 2500

e Ol o 230 (6 S ln 3 5By Combge ) 5383 (6 g S plateny

S ol Y
033> OLiiee Lo s (gl a0lsls (slas S5 s) VAAY 5 1AV (slaans Sl s
O 2503 935855 e sl (6 ) Dlalllas e 45755 ) 5gb blninad 5 St
Mol b s aw 8 gl 3 5115 0 40 oSS gladler 5 0B a3 3 Sladlas (o
S (i o250 a5 S (3131 4 (il (55bAD (5,00 4 5L oS ARR )

Lyd oo D> Sloslw Ll glbs 5y &b b sl alVlas o Slejlu jlsle s



(A3 o b s s 5555 o) Dlalllas 4o o )3 antiad $03,S5 55 1 kS
Ol s dlals G 48 ¢ n g0 Slaao 8 53 0L e 1 S503 L (VL o 5 ddals
Wy Cilztes (GUa IS5 ) 558 i (6L S5 55 Wl b L Bls 13 il s
CedeS 5 01 Slal 5 yly (6 4y 5l o e bonngon Ul s L] sl S50
6313 i 2 S S 5 oo < gmazms 53 e S ST Ty Dol ( S S
Rl Ol e 5 Sl 4 S S8 Iy (613,805, b i 0B (6 i) 03 eminnd
Slr 2lr s b 5 Sl 2l 5 Solge S 5 saT b 0 45 Wkime 4 L
JSoly 5 rmlosgon 5 FramnSile (a3 S5 55 S Il 3 0 Lialsr S (6 05
Blodils> 4l s aay 55 5 Laslgs 534S 39 50 VL3 o (sl L bl 45 kizas
(Y000 8D S s a3 1y oo s l OIS

b s slas Sy s o Jle iyl 5 SeaslST g ) 53 0by Cmdge 4 4 5
Sl g 28 SIS (as S5 55 «onl by 5 250 455 2550 $2e VAL ans
AaLs G (6 ddr s Sy s ilasls y Jle hsel o e 55 i
L oboser dons sy ol 45 estend (oo 5 (Slie 5 (STn b (513 S0 s 3l Al
Laslis 5 o pbe gLl bu ,s LBl 5 o g8 5 (9315 (slaoy S 5 O jin s>
33 S §las Koy s 3 el 585 5 s Soss ol 3 Jases 56 5 LS
e, 5,5 55 40 055 oo Jle sl o sa Lol 55 i (Sl b Lo
by Glatas 4 To 0y 53 L) Colise pde 55 Aitae 45 5 S 4 Sl
ans asle j3a b g sl ez g Rl 5 OWwa ) LAQT(_;Jb)y'-ﬁ r.)..o)'\
5 e sl 5 s 5 sl & OB o end dnns b bl 30 5 3550 sl At
oS a5 ol JUB1 ¢ e 5 (6 ) Gaambss 53 oz Slacs 2l 2L Ll et
i 53 a5 Gl Olizean 3,50 55 ol b 4 (Y OV F I SHL 5 6 52) il
A8 o o |y G gmal dmy o yind 53 (S (6l pl U3 45 4BL3 ans 5 5 anwn s
YWY To )bl 5 15L) Sl S S (Dl ylisean

1. Allen
2. Choi & Park
3. Bawa & Sanyare

oKzl Sladlas asliloab

\it4

g A)Lq..:u\gjé

VEY g
Yl




RELHRETRTINPRAI
v

Sl Sy ke 5o 05
ol e

e 5 583 o oS ol L alax 51 (V489) ST s 0lasla s S0,
Oloslw 58555 53 STdas oo bl s e (slacandse 53 (60150 5 Slasl Jlsla L
Sl 53 1 el (s o) Sl i (6ol 5 48 55 A ime i
Jols (Jadon i a5 a8 Sl 0l Solh o el ol ool 0l 005 (51 slagle sl
S ot ol s el men (V480 ST Bl (00 O SHSD gl e 5
a5 0kl IS (Y020 T el 5) A w8 a2 S5 03 0
by sgz ablsly Asls oo 5 Aot ) Joes S )l 55 (05 S n s D &STL o0l
S 08 ST (V480 ST i (o3l a5 Ayles plsiad A8 Lo 3l B
Asle) il adas 5 cidises sbal b 3,8 00 D3 (2 ke oSSl 53 (B9 ke
S sl i) s bslonin) San s 55 5 (L IS i 5 oolin el poalids
Sy o dorlpe diad dls e (S0 5 aS (plesla
48 L gds o Jadl (Sl ye Lo Sle 3l Cilsalidis GV (glacy (aal s S1 )
F8elS 5 e (Y NV F ) aS Joe s 23 5 (blelgm olsea LIS
Pl e 5 A8 o g9 5 ) 41350 (3158 ognS ey (g CELD oS )15 ST (Y 0 0 0)
o) esdhe Ly o o3 oSS 53 (6 S e (Sl 3 sl rdlSo 4 a5
5l STl a3 5 0l 50 oo go) o (SLaS 31 ) U 1350 oSl Sin
e b ol 360 s (1480) STAY ) S) Sl3 0 4K ye5 laes b
G 563, Glay s LS Joome SBalas ¢ San b (glaskad ¢ g IS ol i
Sl A5 93 age 2B Slejls slate oS Sl 48T ST Cudls o a0 ol
s ol Sinp Ly aS gate pl 5y Aalii S50 Comiy il 53 5 200 s 51
s Jle sl 53 g pke 56ty SaCambpe 5 0B Sls Bl 53 eagr SR )ls (ST
e A 5 b ekl 065 5 00 Oty OVAAY 505) Ilsle 31 g 5 S50, b

1. Acker

2. Williams

3. Aiston

4. Bain & Cummings
5. Luke

6. Rossiter



5y o %55 OUT Slanysliens 5l B3hle pizma 53,0 5 03 OUen 5 b IS 201 5
)JQU)'J.}‘J.:UWM)J#SCM‘@@J&)J&J}‘}Q6‘4@@)&))

oLl ($35as and £ 4 Sladad Cidw 23,8 o )3 slial 5590 b e HlisLa
Wl 355 Sloslw Col el ;3 bt 4 flo a8 Loyl 8 da 1y 5 3 K S sl
P aS I s b e q_;}:ﬂ;&ﬁt_;cb).’ cwﬂwuuﬁgﬁbg
03 Al oo u_ijﬁcu&_idlya_,é\urxmtﬂy S Slallas
jwﬂ)ﬂy}_nq_la;wéu)t}u);;ﬂu@%j@_m sl cftﬂ LSLA"Jng)
5o lome gd 45 S ST (Y Y1) sl 5 SGL ol 43 S 13 sl
‘U""L‘“\ U'.’.‘J".ﬁ 3,15 S>3 QLA)L«&)J Sl Cadw (als ylis LS‘J" 6\0.,\.&\.;;&‘}.‘\:9
aS 3 ed iy 5 lol Ll ‘_g,bd\ygjdugb»gd\jsybd\w;ﬁw
LK s K p o s 5wl e olSTa b s wlalST Slelus) 5 10165 05,50 5
oLy sl C‘;Lajxs‘_}.@.oq'ﬂ L 53 dilg oo slesle jlslu js gladed Cadu
i 4S 3505 1y (Shs opl 353 sl s Coale Loy Jle gl sl jlsla 5o
Slalambsn 53 wa 5 ole Comm po L) 3 00 L) LB Gl b la¥uir glals

.M;&i&l)w&)wu%)guﬁb&gyﬂm

S ) u&bjuqﬂujtgﬁ))h}uyobj‘o@b.-4.34;-}3 el aas o o
XA LS 5 AN YW GlSan 5 TG S YWY Ty 5) Calises (liioes

S)40 “)Lpui)‘j_ﬂ); oj.g'_j‘\_g 4(Y oYY 41j>_dj5_5\‘53)))\3§ Yelv ‘°¢%\j}jm§ﬁ

1. Babic & Hansez

2. Rhode

3. Gipson

4. Eagly & Carli

5. Burkinshaw & White

6. Gillard & Okonjo-Iweala

oKzl Sladlas asliloab

YA

g B)LQ-:IL\A)}}

VEY g
Yl




oKzl Slalas aslilab
¥4

Sl Sy ke 5o 05
ol e

2305380 agloslw (g8 5 pde 3 HL) Sl ol 4B 5 13 (o a5
St Slalaabse 53 0L sty jyiam oS 1y 303 (6305 Coeal (Il hyel
OS5 G 319) Lilye 5 By 53 6100 Jte (ol (il 8 s 53 Wl 0
e i Ol gy w a5 (YO & S 50,08 ¢Y 008 Ty s Yoo F
S 5 hismal S Ll (YN F ) Lo (250l s ol L
< Al CIe 5 55 o eloim] dgade G2l 5 (Y XY (GLISGen 5 ° g skin 1 50)
OLLSen 5" 5ls L) Jle 550l 55 anwss 5 sl s (Y Y ‘V@\jﬁ; AEAN
4 (e a8 53 by (S b (03,4 2L S g 2K SL (Y Y
O i 31 585 5 el S e 53 S5 5 855 55 5 Szt 5 SRS 2ol
(Y10 F5lanS ) us dalss i

A5k A (e Slalmdsn 4 0B (s i 53 6100 ¢ olazl Sl i 5
) 525t e e (Sl 5 oMo (Ll L3l ) age 25 5 e ms il
Aol g slaals 36 anslr ¢Sy dad 3 5 lasl sl Bl 5 Ko il 5 Slae
S pds 9 (5t Jllw 53 L) 5 sia> fwt}iygw)j);a%&w% Cbils
Usdl s 5 iilge 5 Jols gm0 (6080 S i 31 ol a3 3 55 Lo 50l
i o 48 S 5 550 (6 i gl Sas 5 Ul S CS -
st slalua b e daploslu ;s 0 e 55y Aul b 3 e slajbsLa
A a8 93l 53 453 g0 (Sl - aha 31 Ol )l 5 S SBL Skl

Cadites slal dsles ST AOS Gliizee 5 ol 5L sl 03 ol Dlalllae 53

Yol e GI155S) She s b e S amiss 3 0B ol o seen

1. Davids & Burke

2. Prosser

3. Ford & Collinson
4. Rice

5. Butler-Henderson
6. Walby

7.Deem & Ozga

8. Leal Filho

9. Burkinshaw

10. Gonzalez Sullivan



Cogh dnw s 50 o pde Galamige LS L 5 (YO I Bla Lalsge <Y o) e JLUbLlS
O 85U 5 i gasdS 5 5o i (1445 uduls AAY THIELS) (s
ARITSIPREY W) RV RN VPRSI KRR et Y 15 S G g
50 Y Sl ) 0l i 55 Slesle slaiole 5 Jelse 36 5 (Y404
Ol @i nl 23 g o Sldlas o5 5 dams 513wy payse (Y F o Ken
S350l (YWD Tl 5 (Yo YY) han 5 pme Y A) Y pits andlas @
05 Ll 5 slws) mlss anwss 1y o (a3pal Sy e 53 i BISS 50
el (sl S ol ST L 5 Slallas 51 (6,503 055 e S s
A Ol e o 5 a5 Wlesgy 3Syane e (25T g s 53 05 i @lpe (o2
SLLs S s (YN M sialisgl (3l 53 (Y W) ohKen 57 s o jass
(Y)Y raSY 5 S8 53 (Y2 Y) kS 5 J ol 53 (YY) P3SL
5L BL sl Sl L S s e olis Sldlas ol 381 55 Laasl .3 S oyLal
Y 0V) IS 5 K i 5355 00 (e molio 53 0 s 31 o sl
25153525 0By ol )3 ez (S 5150 S S ((sladnd (i LgSa 55 0l
ol 53 05 94 «(§ 1L (ml S s o0 OLAS Ll 53 sl adey 2 Sas
St el il 035 Jle el Sladlan 3 Glioes 51 (5ol 48485 (2 ke

1. Kamassah

2. Montas-Hunter

3. Gilligan

4. Josselson

5. Heilman

6. Shapiro

7. Bower & Wolverton
8. Thomas

9. Dunn

10. Madsen

11. Main

12. Johnson

13. Morley

14. Odhiambo

15. Shava & Chasokela
16. LI & Kam

17. Longman

oKzl Sladlas asliloab

f.
Y‘ B)LQ-:IL\A)}}

VEY g
Yl




RELHRETRTINPRAI
f

Sl Sy ke 5o 05
ol e

Csdas g ysmeosls Slalllas g Wles g 3S,0e QL) ) g &y bl 5 Oladlas
aallas 4y 0l gn <l ml 53 pgesedls lallias 3gukme 5115 oS lom s Shas
5,5 o)lal (a3 S s AL ol Jad ol Sl i) 3550 55 (WWAY) gal;
oMo 5 gy g Ol ol A 3 558 A Uy Comdge o) 2 L )
5l Lo 538 53 el S s Jule G oS 515 LS VYV Jlu s oLkl
AT LSS R WYWAY Dl s gaaly andlas i)l o oS80S 2 ks C}.la..» 33 0b)
5 S Lalil 1y ol g o B a3 > S ahiols 3 s ey 5 iy
2 TSl 5 doles S S (6 b 0 25 5 G513 0B 4 S oS imean 0T 31 (ST
e e e lmes; 5o (el Gl Sl 5 Gl (s lres)
o5 ol (5 S el ol st 5 LananaS lizean 5 Consl 031 5 ot et
aallae) lsse U gladlan 55 (VWAY) [ ggdam] . asyls )3 ls e 5Ll js ol
Sl giS 5 olpl randlas 3550 ¢ o 35 5aT s 55 0L) (o pde Gals b Alas
Sl Ll 534S iy o ameS ol (o 2 Sl siS 5 Ol anslis b g 0
it e S 3 sl (ali2)S 25 53T oo 003 (515 0l o G2l
O 5 50 Sl 135 05 CSHlie 5 siam JalS 5 (6,1 pdas oyl 3]
Lgds (S pale oKLl 3 adeion sliasl 5 S5 s 20 L glddlie )5 (1Y4Y)
ol r;‘,_;;‘asmtu; (55 pke (ST 4 OUT (55| Else 250 0335 Fsdo
o olid Gl B LS 05 5 0) elein gliasl jaass 5 b e 00
sl 5 QLSS QL) 8l (2 e A
2 0L5) 508 o V3 o) 2 40 i 5 o 38055 b eDlalllas ) (6 o309 S
laaay 5l LSl a5 3lukialls gl s3lwd e 5 Jlo 23501 55 (2 ke ol
s =Ns ) Shspor 5 Badly 5550 ) (Slas s Sllas ol el 55l g e
Olgsan Lles S alyl e (35500 53 05 Camig 3 iy (81 28yl CIB 55 1) Jolge
055 act Ul wlye alalin ol b slenllas 53 (WAF) il 5 ol cJlts
GLaelSil 5 0lsls jsiam Con s 35 Cugr e Sl wll 5 Jle 255T 5

(\ wd M)")gsziji')"" WL..G))L)L)CA:MJL;LEJ)\ Ls\j L”)&"“‘)uif’r@-‘ ‘«g;:?.j.'k"’



(Y cglatds 3 5 b ol 5 oLl (6 sba s laainy 03,5 el b 5 01 (Solukiasls
S 6l oy olgsans o SIS (F 5 55 Ollas (6,80 (6 01 ($ 3l s
i g by Ol e 53,8 LET (gl (89900 SIS 5 oo (631352 5 003 5 s 2155
OYAY) ol . Lles So)lal slojlu YL C)l:..u 3063 S Sa gl bapT e 5
0Ly o e B sl c Jle ui)}ﬁ); 0Ly Copde (B> sl lge b hass 5
Sl O35 S0y 50 45 3,5 oo 4m 5 A3 B gy 2 2050 1) o 5o
&K&Splﬁﬁf&»bﬁ(\ 1S e dnd 33 4 015 0 b sy pke JELs 4 ltins
O S ol S Sl omde ¢ Sanh Pluws 4 gy o wlpe (Y 5 eclls
leh pdy aed ool S gl |y ol 55 065 055 i 5 Wledd anelom s sas Sin
aipn) oS 5 e (il i Ol 5o eddip bl Dlalllas g sanme 5o

.JJ‘OJJ..: JSJQJ.A L;L‘ ch.w)J 6)LAT 6)L»M

S TR
RSB Ll e 255l 53 e sl )3 0B pgor ooy 2 Bika b anllae
Sl 4 S plowil (65l 5 i pale S lys Jllu 5 Jele A& oL
Slaamdsn 55 O rgw o)y > Db S ki) 53 canlllan ol Sla 2l o 5ogee
5 O s Akl ode e Jals ol Sis Lelen e (23501 55 (5 ke
U355 e 53 S 320l 5 SRR SS A 5 psle Sl 53 Db ) oS35 Sy
33,5 psde Olys L ailsis agy pldl ¢ ks U3 o)l 50 DeMbl S (63 oo 0l ol
a by o Db 5 il Jaidin (§5lgBlo 5 anli sy clnosls (S3Luplusy ) shatess
Slasein ol 4545 55 0l Sl g5 53 otij?c'?ﬂbv;\ @l iy 53 A& b)) ) ol ke
ke a5 50 (T3 8 F93) ol K515/ 3o sl £ wund Joms ol cpun 1t Gl
i) ¢ b)) s Shae edein 18 ol LA Glsbiad o 50)
S g (Cl s S350 S 348 S152) Slo sl Canng ¢ Slanansd sy (155 )|
IS il (o8l sy oLl (ysline ¢ JS s 0dSLINS ko 05,8 o) ol ]
Jdnass (ool (558 s 55 g it alils 5 (ool ) s ko s (ool L)

oKzl Sladlas asliloab

FY

g B)LQ-:IL\A)}}

VEY g
Yl




£ 5515 ladlias anliad
Yy

Sl Sy ke 5o 05
ol e

S osbeia 05 a8 55 a caalllas ol 53 05 Olpdos oLl S LS Canl
Ohslin o b 5l Sledbl daosls CodS Coenl |Isa s g anlllae 550 odeon &
(i G2 31 @SBl s sl oS ol 40 € (6 slmanr Lnal&S15 05 5 00!
e N s 33,3 (Sl 1y sl s ol L3 53 03 Ol e glulils pais (10
2,5 dlyl s ki (gl cresls kS

L;UT@}. esde Slhs 55 05 alpe 5l MBI AS YOO il ys DleMbl 4l
5=l olade @&ty ¢y slas oKl s Cob 53) elelia slias! fallas s
(JSps e 12) edein é liasl 5 (UKo (sl 5 0SS oy (IS Olpke b
Shlsl Gl s Slaciau 33 Ol s 05,5 Ol pdos Jolis anllas -l 33 4L Ol ke .ol
sy sl Coaly ) @S2l Sl 5 0SSl Coglae Juldr Sls O e s
Slaoysltie 5L 5 LaolStule T Coly ) ol ol 5 sl (b3l 5 oplas) 5os
05 Wnol&ils Cnly 5 5 oKl Gslre Jolis e oyl e sl ol B S L3 33 s
Gl ol el bad S 1 55 5 slolies jslie 5 35 Gslae < sbies peas 5
S o edge o Jle il She s wel&iils j3 edelin b glias! oS (ool
SLeMbl o b s S 155 )3 e goylsl ey g g anl ¢ Jlo Sy e Julis
Wb 8 B o 350 5 A8 315 SPSS Jl53le 5 5 e sl e

Sl 45 S s VP o 5T 5144 Jli SLL o3 does 55 axdllas ol Sley el
sl O 3l adlas ool 55 0SS i e (35 YOO 0diins 515 S (slaesls bl
Ll (VL el oty dimd (553 5 Do sk lis 4 ataly Jlo 256
Cp it ool ol 5 des DLl Jlos gl 1ys ¥ (VL g oSS e
S 31005510 4 035 0 w45 Sl (33 ok OF L 05 oKl 4 by o Sl 3
05 e VAL dgln owsd b ol &l sl 0l O LapT oD a8 sl 5 ol ks
FIA) 05 e W L (ooldisi) (55 a0 lae 35S olSC003 5 33 ol )3 (3 0.Y)
L oloss olKls oz ¥/Y) e 10 L lons olST2315 il 13 g 43 15 (a3
S g C3lie 53 (eoyd YIE) e VY L pugslS S ol K851 5 (duoyn YY) ko N
ol 035 233 ¥ o5 SAeMBI wlyl 3 oSS e S0 o5 gor L1



sl ¥
a0 O3 SLE) e 3 it G 51 aaY 53 3525 Sy andllas ol slawily
doas e 9lis 5 Sl ol Jle ysel 5l andlas 550 ansl 53 o pde Slaloadse
.cM\w;pou%,w@&gwpag)uu%ygmrm45
(ool 3150 53 (U oo 1t Bl Jol Y N-F
3w Logames VF 0 0 Ja b oS das_so olis IS oSS S s gl e 3 sl Sz
o) ) Bla il il A5 an 5588 e 5y gel Slawsge 53 L8 YAA 5 58 YT
(o3 Y¥ olae) L5 TYS 5 158 VA 55,0 (Aoys £ Uslas) 15 OY 5052 VO (g pomes
doas o o (T o35 5 oMl 28 (53 i 5 (55 Sl Cord SKSE s )
el 53 Ao ys PHIA 5 e Jeslu 5 alein (sliael 5l duoys Y 05 Lo o &S
L slaelKils Lo sas oS ¢ 55 2 Sl 33 305 b g ins o JSE3 1y 08
(5ana3S -l 33 003 g 53 (S 20 32m5 SOl cims o JSKES1) 5508 55 VL a3,
S o 50bLe b 5l cnl oode C3le 53 003 g 40 A Ll e Sl

DS OB s soke e Sl el 3560 (V) oyl o 5 48 S0 Len
P0) obslad a5 e a slate cale Clhe (55 Q) g (0 2y S g0 4 25 |y (S plokins
S 5 L) Al 3 53 S S Sl (o3 Y0 Lo 430 0 Gt T 31 o 05 (A
Gl Sl il 5o 4y b 0 Sl it arle (o gla 0l b YL ol

S Ll 4l 4l een b ejlge SS1 50 5 Ll (Solobinl 4 Coniy S sl

J«Lcy:v‘f:w):gbjrg.».\ Jad>

W3R 3l oo 430
Yo Y\ev Py
5 QYve st
0 Yrsq Stsls

0 vay sl
Voo \OF Y o

OF ) e 2550l (552 0L 2 5 sy Ammn3s e

oKzl Sladlas asliloab

FF

g A)Lq..:u\gjé

VEY g
Yl




RELHRETRTINPRAI
¥

Sl Sy ke 5o 05
ol e

oo Mo 45l slial 5 (L35 Lo 53 O o syt ket alpa Sl
sJL&&)ﬂT&ﬁ)ubfj U‘:"ajj_-{ W}A) Sl MJJO&JUM\ 4.\3]/4 BERIEW-Sh)
3 aeops At Lo goms a5 ol ) il 55 g ylslins LS ) (1F s
Ql)ﬂ)\_}ﬁ-‘)b Susld s Oladss 4()1&&)\}))36‘43)>-)g;w$6u@y
.J)‘Jbﬁjoj?w\)sé.&a))/\' > u&.&jdﬁw\

Olye L (VA ' T Lo Lol KaoslST panass Cilye s 0B oo 228
55T 1847 T ) ool Sladllas 055 B 5 A = e (255 sl sladd
PN RAL WP COUSPININ FRVIPRNEUNPID IR | S LAPRNL oS O JRAFJCONN
)U>L_~u BE ‘_5_4;.19 g_,._,“lja u:.‘i\‘)_a\ L: ‘°‘)‘—.’.J‘i U'i‘ B ngbbﬁ g}:'J;’) Ji\ &)Lﬂw
03 30 g0 4=l 30 (G loline 2alSTL u;,Tﬁ.U S8 p o slrs o) sl ( SKaslST
S sl g SL13 okl 45 szad e om0 Sl 534S (6 )5k
Y YY) s SolS ayls 50y oalde Cumm 1o i) 53 i GISKS 0315 e
Sy 53 0L g 3l wls 4SS o 5L (glaleds s Dol Y lyie b oy )
il gy oY 55h oo el (S bokial 51 SV 4 e (28 okt oS YL 5 ke
ﬁ)lsﬁ&fj}.&&)\))):aﬂwlL;uu_f}ww)jm ‘melpe\fw\u&ﬂm
(20 SLCurBgo 45 (U 181l B @95 4¥ Y-F
53 JELS 05 0lpdes s L Jas e (golel i el (55,0 ¢t ol 5o

Br) NG v.:h‘);- ‘J‘—.’J.S)\J-; s ke L;LQC,.;::%}A BE) Lledl C,ﬁ}a Y cr}.l.c QJ‘)’)

1. Alper

2. Leaky pipeline
3. Pell

4. Atkin

5. Gasser & Shaffer
6. Resmini



e Sl S 5 ik LBl 0l 5 )ls 45 Sl 0s Sl g St 0l
g il gladad Gl pgs 4N 3 03 5l oledil 5 Lledd

o plSR355 0L 5 (o s 0l SLatambse 4 i (plSin s 39,5 (LI
O e S Az s il 5 LS aBl b ablB )3 0 plde s Conios
(Y st psle S5 55 05 Ol ke (s Comioy gmis 2 -3 00 05 1) LagsT ConmB o
Sl L3l 00 B oy ,S 55 ke 0U) lslp dsyd g il oS ds s oL
s 03,5 33 de 3 WIY 505505 513 L YA YA wos S 55 Aoy YYIV e
el JLa XY psle 5 55 ke OB Lo eSSl i yls 13 Jl OV 5 5YL

Ol o ooy O 95 7els Sl 55 Y s

s 2y Sl o
YV £W§ B LYRT!
O\ WA Jle 0 ¥
\E/¥ o PV 50 ol&isls ladUas anliloas
YA ) JLPY \ig
Voo Y00 Js ¥ ojleds Y oy
— VEY e
\AVid oSk Y ks

doas e ol (¥ oyl Jad) 03 ol e SIS aslw anslie oS Coul Sl 5 )
SolS lshp o mis a5 Lls (6 bl Jlo £-0Y o Ll 3l oy Y4 a0 SO
B 5l aS aoyls Jlw V= s slaile Ol pde cpl 3l Ao n Yo 4 S oSl ol
YE-YN 5w VA-YF (S Slpde o cpl 55 o4 S )3 05 o> 3 ¢ olsl b
oyl 1y gor o2 108 FF 5 FY L S bl Al L

O‘JIJ“)LS@L‘WJ%QQ};C‘“QJ‘J‘)’G)}: Y JJJ#

s Loys Shlp e )18 aisle
YAIQ 40 (L V=F) ola VY L VY

YAI? \YV (Do #0 =11) ol \TY B VY




RELHRETRTINPRAI
v

Sl Sy ke 5o 05
ol e

e dp)d Sl Ol S aislu

\0/0 o (JWVA=VP) ol VAT GATF
AIY \ (JLF A=YV 6le YOO 5140 o
\A V¥ (J YVA=Y$) 6l AP 6 YOF
/5 10 (B YS A=Y ol FYV B ¥V
¥Yq Yoo Js

(JLaVY) ole V¥ S aale Sl

233 Olpdos 40T s ABb 4 Sl LIS e s ety 53 4SS 5
355 Cead s el Sladles 53 (63l 5 Dlidod cpsle jlhs 4 anly slaolg
Ll deas oo olis | lacsbas] s olssl js ol Sole o5 cadsl ol 53 a8 dizan
S il s o Sl e (o BISE a8 das e 0lis Lol s Sk oy 5
el ciyls e o) gol o o800 25 (6355 0By ¢ simn A2 51 o3 Sjle 4y w3l 59
3315 S o Pa Sl pyzmen (il Saes) 53 o pde Galamlge S 5
s h Jos
4S5 Splen ol ede e 03 e OB e (oo 2 cfo50 ) 2B o
ol 3 0 diS S L 18 YOO ples 5l cdiad o olis ¥ Jd 5 edslowsas slaesls
3 (Aee,3OV.8) L8 Y0¥ (gl ol 1 aS dilesls ol G ) & 8 T canlas
St G S gsbay sl ) o5 Wles S @3lel ol o el 43 0 s
ety L L 48 Bl o ol 4 0l LS |y e o) Sl ok 310 805 5
SOl Gz (e 53 05 Olpde S Hleds a5 Sl 268 VL ede 3l 50 0L
b =l sbia S s plilsbnl LS L 5 ool als s |y (ool b
2 (0035 01F) (2 e (Slaamsn 53 kil 450 b 0 g i pdy oo S,
53 0L s cw&qﬁcbﬂplpsj)fjwlék Wl o 5
LS ) ke 58 YA Oloe 5l a8 s oo LIS Laaly by Rl (2 ke (Slacnd se

A C b Csne g pde s 53 delin e 4 YA



5o 40 = 0l Sy sl w55 s

s Sl e 4
AIY Y4 lecan s

fIA W e

ov/s Yo¥ sl

YV AY Sl

ols Y sl

Voo ¥4 Js

et 48 3 oo 0L (0 o) 2 ke a5 )18 Al wb 5 a5l Sl a5

LMWL o pdes ablo o) 410 s s Jlw £ 05 (oo e ailos L) o )5 AP )
Ol 55 v e sladla aulidl dals S al 2olidl b sy, o HUasl o a0 )ls
SLaCmy 55 L) 48 dand 0 LS gyl Lol ey BB (6 Simline w355 5 0odly 015
Ll (6 o s CmBgn 4 s oo a5 a0 5 o ls By 5 Sodeols oS 2Bl o ko

ke a5 1S Al i O Sy Sl 555 0 s

o YEEYN/Y O YVYGAS/Y AP LYY/ IR A (4 V5l S
RO P e P J R P J R W P J QW P J S Wt P R WS P IR Ll
YAV Q¥ . . . . . . . v YOIP AY Y Ve lAA
YAV \YV . . . . . . VA 7 Yo/ o \IA I WG 2N
\0/0 0) . . . . v/q Ay Y/t A Y)Y ¥ . . \VARRA
AY Yv . . . . oY y VA 14 l4A) \K . DR AR VA
A7AN VY . . 'Y A 'Y A YN N VO 0 . YR EYWN
¥/0 VO Q4 Y . . Q4 Y \/Y ¥ A1Al v . MYB YR
Voo YYA id Y oY A Y/ v 4/0 Yy AY/# YV ¥/4 \& o

(7 dsdr) psde Ol 05 Olpke e 4kl 5 oo a3 50 2bLE <l osdle

Lol 313 dao s ity Olizmad (B3 oade 45 50 e 2l331 L S ol T SSL
oo ad e Sl g e b5 el pls s o)l SIE L P B Y (2 e )90 il 5
=l I o pde saliabse 5> e SV b polhs ) goa= 4 sl QS anla g
YL ol S b e e a5 0 pl0R303 0L syl Il Bl

Wl IS il 15 ele

oKzl Sladlas asliloab

FA

g A)Lq..:u\gjé

VEY g
Yl




(Jls ) (s ks sl 5 ok 4350 o O Sy G131 555 -8 ger

& YPEYN/Y YAGAR/Y APEAY/Y NNER/D 76N V5l ReS

Lo Gl dens GULE e GULE dens Gl dess Gl dens SIS dens G

VIA Y5 o Y R T Y . lecoa
o W o oy \ AV . . i
ONY Va0 - o CoMF Y XV 4 oVY WY A sl
YWY VA Y Voo VoF Y XYY A WA ST 4 ¥ Ll
O WA Y v Coy Ve oY o . sl
Ver YYE a5 Y WY VOYE A AF ¥V AYS YVS FIA N\ o

ol . Shypske 5 g0 sl gl ple 5 Sl pale s 2S5 5L 0 (0

S @ Sulen g andllas ol 55 e GU3 Camben 13 ) 3590 Sl Ko 3l asss
b e Glaamdon 55 agen (il oV Jgdor) Lo oo OLLS g 54 Dl
YV L anl psde 09 S (Ol 51 m 5 ks 2o )3 T8 L oLl ok o S 0S5l 2ol

O-:J-:AS(OL_:AC)._:‘)J .J_':)\J)\J_;M)J\QQJAWJ&&LAM)WJM)J

At el sthad ol delie ol Aoy YA 5 YV L a5 (S peleos S by e Slsl 3
PO 53 0b) hpam 0350 53 (g gmed (090 SOLy (A glaaii; 53 (U s b Laosls
ST b 05 | o 2 03l g O ARS8 ans dw Loy sl o ) e sl Sl
O e 5 le3 g 513,55 5 do;s OF Jawgie Ly Slusl pgle gladals s 1 Kol 2505

4 Vas 5 Llodo (5503 S ol 3l 5 e JBoel & odm Al s al il
s 53 s lp alpsle 5 Sldlpsle oy 5o SSle ooy 45 ey oo S
el Sl s (S Dl.oj,ua wloy 93 53 bl cdg 3L 2 e

S5l 5 Slidos cpsle Dl 53 Amaz 09 8 = 5 O $SFemly sl &5V o

ine Aoy P a0y S
¥£10 VYA Sl psls
YVio av psls

V4 144 ewdige 5 B
VY fr Sl 5 55 psliS
¥ v o
v , e

Ve vor Js




LoaSio1d dgme 15538 51,8 o (Slddionds il F-Y
,wu;ga_:,.syt}_g,;,;v_@n@lg;;\ yls b o 33 063 ' gl Ch
Loy S o s 4S ims o oLis (A Jsd) el 30 o Cogmoes Il 55000
S5 el 31305 e s 55 Slsl e 28 GEVPY) leops ¥8 4 oo b el
3o (S abylS 3 1 o8 iils ol Al (33 S LS cog_wssé«\.; Obe 3l aS
334 Vs Sop Lyl B SIS L Sls ol gk ey ol 53 sl 03,5 S
ol w3 Sl o Lo A L " sbin Ol ke ¢ pmoma 313 5l 3 £’ oS>
Sl Jsb 1345 Slald gt 503 0l e sode 45 10 sl b ol ol .55 1) o K51
Slaolil a0l 3555 Sl (2 0 (e 45 S g il (al 0 1815 Lo
ot Gl 35 g 0003 3o s 4 ity e 0351 (Slaslg 3 (5 S e OIS
Gdge o ) Lo i (Ll iy OS5 andllas ol 534S 55 pde YOO le 5l a8l 2K
Oslrs S Ol asFly 3 5 5 g b 55,8 513 oS0l s oSl 3 ol 0k
Y spsde Slis a0 s (s Sleawie 53,8 ¥ s el 5] oS Llazils 1y olKsls
Slainds Caiw ool plis o3 0 (slne @l iils 45 5 o Jle (3500 Slawie 13 S

WSl 1y 52 p5ke Sl o e SLELas 5o OLled D00y

298 5 Slikoss cp e Sili s 53 0 Olpbe gl ) S o 2 3L 58y I3 55 A dsr

Pr-IVIRW I Slalp sl S
AV Y JSe

AIY Y4 T

VAI4 8% Sl pe

Y ) AL

Y 4 o&asls glae

10 Yy 0 ASLESNS sy

Ve \i4 U515 (yslna

fo/#7 \PY 05,5 ke

Voo Y00 5

) 5Ly Gl cllulsS Gl gyamen ol o) (Slalais 53 ol 53l ol andlas ol 53 il o ke
o 0l a5 S L 55 5 nadS (Sboysline 55 5 Waal&Kiule 5T ol ol&ils ol 5 jsline (L3
Ol e oglsedge o Jle iyl 5810 5 Wael&ils s edecin o sliae) CLE) oS ol slacan 31 Y
23,5 0)lsl s g oyl3l ey a5y g a0l Jlo o s

oKzl Sladlas asliloab

O

VEY g
Yl




RELHRETRTINPRAI
o)

Sl Sy ke 5o 05
ol e

sl atws ) bl o olg o cﬁ) d\}o gl ol gl s cﬁs S )
Ol 31 sl 09 1S 53 315 S5 many 23550 103 8 53 ol rgems 535 s LSS0
Cdled placan 5ol WYY 5l 5 Olides asle )l 53 05 ke YOO
GAK.‘..sl.sd:iﬂ.u Sl i 1 YYA g o ol g golin > 3l xhn S WHls
les S (Gual L) 4 ey fpamme 3145 CuiS Ol oo < onlply ipls Il
33 i AL g Ao 3 £ 5 (sl S g5 5l Loy Y7 4y Sosp
=4S 2B iaw aS s delan 8 Gl e oy YT (ool glacany o9 S
5 oS el ) i 5 5135 e sl laitoly ke ol iy s sk
0Lis 4 Jpdo a5 a0 S len 5 dul ol slads 40 ol K15 b oo jlus slseslis (s
I3 L) e (A A3 OT L sl (ke ‘J{Lio).s.x)\;\)v.@_wa}éhxwy
25 ket liael 5558 e Juli ]y e gl lasly lseyliw slacs o5
1 Codled i )

629 5 Slidoss sk Sl s 5 (ol Olpeke o2 O SSly G131 55 -4 st

iR Ly Slp &3l Ol e
YY/A Y4 Gk e

YY/¥ = JSeke

vV Y g

Voo Wy s

oste Slhs 3 0 e YOO 3 aS slas S I, 5 Al o pke £33 035 3
S AL sl (V0 Jsd>) Cosl L8 YYA 038 cpl aor 53l 5 Sliions
ool s 53 lsesli (Glacon e 31 cdila S 515 ax 555 50 andllas cpl )
Al |y iy ol s byl 5 alecin sliasl Les oS dman LaolKiils
A AL o) ke oLl 5l loys #F cdias o LS e el a8 & 68 len
L oKL ey 5 o (e Mo VI L i 5 o558 (slaog S ()l gk 4
VI L 55 o8 iils Sl sle (ol ol o )13 1y g 0 eS G V G151 5) das
3yl SKl (e a2



4 Sgdoee ¢ g ke O35 53 OB) S 0 (e &S 3 Ol (S ol
(Sosbar S oo S (5lalins by 0 s S e 3 ol 5 ool LnoaSCils
el Aoy ¥ T ) T 53 5 253 AV LaedSils J5-15 (Slauny 53 0B g 45
3 g (AEHIS Gl siea LaodSLEils 45 oy 4 cpl @ Ol oo laline Sl ol 3
J15 53 L pdes (SlaCamisn oS (6l 0B Lol s 5 ol 513 0Ly ol o
35l oo 4D Laedisls

o3 5 Do cp ke Sili5 5 A ke coni= 5 0L Sl SIS w5 ) ¢ s

iae o3 Sl dalf..'ul: Ol e
A \PY 4_5; e

\$ v$ oISl (yslas

\e Yy 0 dSLSNS s

Y/$ 4 ol yslae

¥ ) ALGHER

Voo YYA Js

S5 42 .0

5 Sl sde Ol 5o (2 pdes cmolin 53 L) g (o) axdllae ol Ol
2l 25 0Ll e 235eT Sbaplis ) o Foes 5 0 mine 3 (S Ol (55
JalaoY L oo oLas olpl Il 5556l 53 1y laded Gl 935 0jldm 53 andllas -l
YL F 5 S0l Laaly a8 ol oo ol 53 0B g b a3 10 (g4l s ()
e als 53 S 45 dias e oLt bnacily s SaslSTole 3 05 Sy
cole o b mhan e e a5 ()3 £0) (obalind 5 (Ao > Y0) 0 Connbye
cb_.ﬂc\_f‘(.l_w)b 0) sl 5 (U ;3 V0) (g Ll ab o 53 HU) 5 35l oo as-lils
deo 3 A sgd 53 (Gled S i BISE L il oo Con o 5 aSS
(=i shls gaad gy oandy 4 30 ch“é)i‘ 55 065 Jlaline s ol e a5
£ Y el axlge (g loline oAS L Ob) g (oo Il e Gl b as ol
ele i 05 JS g pdes 055 e amlie 3l pgde jlis 50 glatind ik

oKzl Sladlas asliloab

oy

g A)Lq..:u\gjé

VEY g
Yl




£ 5515 ladlias anliad
oy

Sl Sy ke 5o 05
ol e

e pdee g5 5 (81090 Y) dea 5 slaas anglie .ol b s L6
ke ST amBge 53 e lin (U) 50 ¥ g Sl (U YYP) edecin
Slis 55 L) (Aad 05 e 55 SLles Dpgemas 5 DB LAY ol opl pls
ol odallis JJB psle

(o 4SOl ada ) el g3dnte Sla Shs dje pde OU) Cordoy (o
gl ds,s 0 O g oS aS s e Qw(sjl:«c))\jjpdjg\ﬂmw@ﬁj@
el Jlas FYT8 350 55 03 0l pbe s o SOLs 5 Lyl5 413 e O B ¥ e ey S
e a0 (Jlw PA) 558 glpke s :S0ko L aglis 55 LS i :S0Lo
Slaandse 53 (s OVIP) Hlabiul L5 (YL g () 2 (@l oo Ll iy
9t wolio 53 ) gun> cr\.b';:.w\ el gl s el aS das o olis o pie
AB 4 el () R 015 (s pte Sadlor 5e0ls oy Ly o0 Sy
L;fcbuq\j_é\ r.‘e)d\.oj.u)bdu?;\;&sggﬁm Al (3 Ol pde 3 o ys
Sl I e S aB e 13 i Hgie 4 GlNe GO S bl g 5 de
= 3 g emeen O OIS ) s cBl50 ) oot 93 05 Shas a5 sl ) Sl ol
= O o Lol e o (e (SLAC s 3] 5 SldnaBDe O ) gusts Ikl RAREENY
L oy a0 0l Joles a8 5 by 8 e Shete 555 ale ol s 5 o i
O L 4S5 S 05 ol5 e Dhes Ligp ke coolio Il a5 L3110 bl L
R 5 gl a8 olpdoe oL 53 () 0l pke sled oS AAL e (et
3 i 0o 3l 48 (gysbay ol e slacan s ) 2l ¢ Kedor sbay
3 o 3 S 3 213 3925 oK1 s S5 e alay (pl 53 eSS Lo YO+
Ll 55 asbylS 55 1058 g ke g 0L Sl

AUSS Sy il CLel ) oS il y 355 andllas 3 (Y V) phlSen 5 L yse
Slelw Lalve Ko pasy QT Y5 o pedas 5 5 A5LIS o o e (S 13 1,
i el Jals s (350 S8l s el S, 5 (s sadely ( Y Gb ()
o)dl Ly (Solsls lacd s L S5l 5 (0L dos o 3lu 18 slacuB))



53 See 5 Bph e e 35S 4las (ke Sy 53 03 Sy b i
(> Geep 5 LB o0 355 5l (el SYL S S s 3 5 e A5
Ky eSS s ke lalan 5l s

3 s 05 YL e adlas ol (glaasl 3 a5 3550 SIS 5 s S
3955 0L 55 e 5 (dao 3 YVIO) &y ol 5 ()3 ¥P/0) Ll psle (slaacls,
4garn ) Shp gard Jolh o)y YIT) (K55 eshe (hzy3 YIA) yn aiis,
L eIl B 558 e 35 50T 53 sl 513 065 o ol il 32 Cosle 135
ijﬁj)éi}irjkgjw&uﬂﬁiup&)@)w\ Lol ea)ls plssean X, o0l
S5 03 1 o 558 e l8es ol 5315 a3 00 31 i 45 ¢ 2 5 (ple Sl
039 3gdoes andllas pl K03l AL xils 35 ke 0 (5l (S i o 2R3 o8
0 5105 b e e 5145 ol Lo A2l s & 565 ke LAy
molin gmazme 5l a8 ol LS Olgsy WY cpl el ol a1 5 (gl azws 5
o=l ey o )3 g dean @Kﬁdb Sl mdse do ;3 7Y 5 goliw o 3 Y7 ¢ e
o33 VA Slas 8 s o 0L agmise 4 A Ll by o 0 & Ol 5V g
Yo odSiils sy 5 i 0dSES1S Coslre Aoy VP 5 29 S e Camdge 53 01
[SEUNEFP FUSKREPSPE U RLE.E UM PR /[ N N PAPRWE
sl g e 310 W s (285 shls ladd ) 5l plasnl

4o O s e Slalaabse 3l dp ) QV@M aS Cul O_i\J_zv.@,uugs
aS Azt 3 gdens _l20l8508 (e Laod il CiS (185 o0 5 Connl 3 gd5es LaodSLiils
L ol 53 (gladnd Chiu oS Sl b 55l 5 A 0T 31 e 4 3B 0L
i 5 Ol sl i bl 3 S 55 93 andllas ol (glaail .l 3 g 50 Sl L
s Lz pp s o L o 340 05 (e Sumdse o 3 1) gladnd
0 A 5 s Ol 4 eate e 350T 53 (e ol 53 i (50100
g2 V.cjgrl.o @S ans g 5o ol aS das e e (Y2 YY) 5Ss e slaesls
S SLaslel les s plSL 2 e Gacambge S )3 ( Jlo Bigel 53 3l

JlMﬂCﬁjd)QQ}}w‘b}wkcla_w)bg;&))ﬁ.“dw)lsu?ajj ob)ds.)wm}da OL.ZL.:

oKzl Sladlas asliloab

of

g B)LQ-:IL\A)}}

VEY g
Yl




RELHRETRTINPRAI
(YA

Sl Sy ke 5o 05
ol e

Sl 05 sl ko (VL pb e o Siysel olyea Lol sl Ll s
S ol 3 4 CiS §l5 o cladlate anglio S 55 (ol posdle (Y4 YY) (Sis)
Lol 5o s o) (Ja eelKiils (slui 3l dasps WA Lo cams L3l 5 Ll 5 - 5Y
ool iols (glwsy 31 deoys VO Jas ¢ gy 3590 535S FA CacaB AR R
Yo s ol esdhe i 5, Lael&isls (slussy 31 dasps AD ¢ Julis 53 5 L35 0y
B P L WP R VPN L ol sl ol o 53 (1) dtb@\;@p geS
Cmdye )3 1) g (0 ity OB Gas0 5 LY eyl 3OS (S)ladls Joo by plS
Lo i 055 g0 9 3 ¢l S 20 oLy 2S5 s LaolKils (sl
St aS Gl J ys (VY g\L;j)\ Sl oKy (gaslosl 5,158) Lls (gl
4 caoles S 5 (sl Cely) (Jlo (Gay e )3 1) 05 g L5581
Ol (YY) T i OIS 5058 0 2T b (L5 dhools LagT L aglie s ol
AY ("G-""J‘UM D3 WA o pdee glalaadee 5 Sl Quj(..@_«uSM;do
Sl 855 (8 e Glalambse 53 Ll (6 0150 Slime 4 oS Sl 15 0 (oo
P Sl isel e Slamise 13 by jaiam oS by e el bl (ol
35S (5500 5 5 SISl maloes 3 (Solans 534S L3 ol Lo pases £l
(Y 18) T 03 s e 4 015 a5 0T O s 5 e S5590] 035 63 31 Lasls
Do o ol e Jle (Esel 53 1del b (g3Ln 1 aS ddizas (YN F S se
sl 0 by ST ol ol o3l T 55 55 5s Slags 2l 05,8 Oles sl
5 @8l Jos 53 a8 Conl sl L 53k ol 3 s U5 s 5l alnslaT il 5 e
(o5 oS 5 8 LS Bl L g e e S gel 53 s plnb 53 Jolos
303,08 slalel 4l Sas 5 o sl 35 ol Jle 3 sel 5590 53 slasy ol
an3 33 Job 53 558 s LaolKisls OBAaas 50y ls 53 OU) Gk 3 00 (VL i

o=l slranl Lol .l ol 6 ol ol Jle (55 50T 45 03,8 sbowsl 1y e cpoed 42848

1. European University Association
2. Global Gender Gap Report

3. David

4. Morley



S sy 8 4y o3 Ll 5 Jle 2sal 503 53 i SIS 3955 Sl anllas
0513 SIS 1y i (50l L Nae 4 ol ) i 0o 5 e 3 (Slbns Cidun
sdexte (5lag 1l Ik J e 3 5 e 58T (61 0B Lol Salil oo
Olbbis 3l age idu b b 5 S el slire « ‘&ﬂm(%p&gj\ Ol s
S el b 5 pl el il - sla Laol slasls 5 baazal s> ulSasl pde 5
335w bt elanl Slice ios lasSI1 51 (S plpear Jle 20l sl
byl ;05 s o S ol « e Vb 55 dags b ol 651l See
303 3525 O lge o (s IS 48 0ol dsle (65558 53 g dalgs IS SG
3 a3l Gl 4 pete Ll oo Lid b 5 S odisl (Y2 YY () Kar 5 5 u0)
S (Ol gliab 5 eyan ppn ae 53 3k 5hS Sl mbe 85 Cows
(YOYY OhlKen 5 pml) 358 g0 by S5 slaliad A3 51 2b a2 513l s Sles

el 03,5 1 93805y Cvod) anal> slinel ann sla LB s e b 4y 4>

K8bo (o 5 .Y
ol 0llES QL:: OM}: Ja.,w}; Lﬁdtﬂ u.p)l.&j M;@

oKzl Sladlas asliloab

N4

g A)Lq..:u\gjé

VEY g
Yl




oKl Sladlas asliload
ov

Sl Sy ke 5o 05
ol e

&b

sl o393 e o apal plls )3 Sy e 5 05 Salen o8 Sy 528 5 0

aldozd . 2 s (S 4 oUT L)) s 20 335 Bsho dgh Sy psle oK
YE-¥F (AN (D T pie

(e sl 53 S e 50 len . Jle i5gel 53 b5 Cu ke B sl L(\WAY) 6,85 ¢ Slem
.le 0)9 AYAY il

Samms 53 0 addad and o s A 0l s ol ks LOYAY) Sl e (gl
Y-\ c(f)\ cC,.m\:.w

POl e Conos gy Cogr Sie LSl syl 5 Jle aisel 5 0y as sl
Jj‘ 6)9d AYAY il cJLG uﬁ)}deLﬁ; D& pde 50) gf’l.il.o.ﬁ 6’1.3_]3_.“ él.hal.{il;-

el 5 (Ko b Sladlas dnio 10,85 0 ) Mo 358l 53 iz CHas L (WWAV) DU (2

(Ol 223055 S 53 0B (e s S VY 0 1) (6 el s el gl 5 0 gl gl
.6)}@.«;.-@@') o;bjb’-) UL‘) )f‘ ujbu

QY AN AR dasd ) ) (e el Sl (Ve 0) Jle (3550l (65 pasl 5 Sin 55 dans o
Sl LS)}u} L;)Lahguuuj}; AJ; ‘JL“L;")}-"’TLSJ,’.)ML;’} ﬂ)}: s 30 Q\J.@'
Acker, J. (1990). Hierarchies, jobs, bodies: A theory of gendered organizations. Gender ¢
society, 4(2), 139-158. Doi: 10.4324/9781003071709-29

Aiston, S. J. (2014). Leading the academy or being led? Hong Kong women academics. Higher
Education Research ¢ Development, 33(1), 59-72.

Allen, A. (2005). Feminist Perspectives on Power. in E.N. Zalta (ed.), Stanford Encyclopedia
of Philosophy (Fall 2008 edition), http://plato.stanford.edu/ entries/feminist-power/#Bib
(accessed 1 October 2008)

Alper, J. (1993). The pipeline is leaking women all the way along. Science 260(5106), 409-411.
doi: 10.1126/science.260.5106.409

Aris, S., Aeini, B., & Nosrati, S. (2023). A Digital Aesthetics? Artificial Intelligence and the
Future of the Art. Journal of Cyberspace Studies, 7(2), 219-236. doi:
10.22059/jcss.2023.366256.1097


https://www.sid.ir/paper/827399/fa
https://www.sid.ir/paper/827399/fa
https://www.semanticscholar.org/paper/%D8%A8%D8%B1%D8%B1%D8%B3%DB%8C-%D9%86%DA%AF%D8%B1%D8%B4-%D8%A7%D8%B9%D8%B6%D8%A7%DB%8C-%D9%87%DB%8C%D8%A3%D8%AA-%D8%B9%D9%84%D9%85%DB%8C-%D8%B2%D9%86-%D8%AF%D8%A7%D9%86%D8%B4%DA%AF%D8%A7%D9%87-%D8%B9%D9%84%D9%88%D9%85-%D9%BE%D8%B2%D8%B4%DA%A9%DB%8C-%D8%AF%D8%B1-%D8%A8%D8%B1%D8%AF%D8%A8%D8%A7%D8%B1-%D9%86%D8%AF%D9%88%D8%B4%D9%86/4c510b6a7d3900720a05c6bf92bacc9686d37ebd
https://www.semanticscholar.org/paper/%D8%A8%D8%B1%D8%B1%D8%B3%DB%8C-%D9%86%DA%AF%D8%B1%D8%B4-%D8%A7%D8%B9%D8%B6%D8%A7%DB%8C-%D9%87%DB%8C%D8%A3%D8%AA-%D8%B9%D9%84%D9%85%DB%8C-%D8%B2%D9%86-%D8%AF%D8%A7%D9%86%D8%B4%DA%AF%D8%A7%D9%87-%D8%B9%D9%84%D9%88%D9%85-%D9%BE%D8%B2%D8%B4%DA%A9%DB%8C-%D8%AF%D8%B1-%D8%A8%D8%B1%D8%AF%D8%A8%D8%A7%D8%B1-%D9%86%D8%AF%D9%88%D8%B4%D9%86/4c510b6a7d3900720a05c6bf92bacc9686d37ebd
https://www.semanticscholar.org/paper/%D8%A8%D8%B1%D8%B1%D8%B3%DB%8C-%D9%86%DA%AF%D8%B1%D8%B4-%D8%A7%D8%B9%D8%B6%D8%A7%DB%8C-%D9%87%DB%8C%D8%A3%D8%AA-%D8%B9%D9%84%D9%85%DB%8C-%D8%B2%D9%86-%D8%AF%D8%A7%D9%86%D8%B4%DA%AF%D8%A7%D9%87-%D8%B9%D9%84%D9%88%D9%85-%D9%BE%D8%B2%D8%B4%DA%A9%DB%8C-%D8%AF%D8%B1-%D8%A8%D8%B1%D8%AF%D8%A8%D8%A7%D8%B1-%D9%86%D8%AF%D9%88%D8%B4%D9%86/4c510b6a7d3900720a05c6bf92bacc9686d37ebd
https://www.sid.ir/paper/827400/fa
https://www.sid.ir/paper/827400/fa
https://jwdp.ut.ac.ir/article_26990.html
https://jwdp.ut.ac.ir/article_26990.html
https://www.sid.ir/paper/827405/fa
https://www.sid.ir/paper/827405/fa
https://www.sid.ir/paper/827405/fa
http://opac.nlai.ir/opac-prod/bibliographic/5515024
https://irna.ir/xjF7Cb
https://irna.ir/xjF7Cb
https://opac.nlai.ir/opac-prod/search/briefListSearch.do?command=FULL_VIEW&id=8485664&pageStatus=0&sortKeyValue1=sortkey_&sortKeyValue2=sortkey_
https://opac.nlai.ir/opac-prod/search/briefListSearch.do?command=FULL_VIEW&id=8485664&pageStatus=0&sortKeyValue1=sortkey_&sortKeyValue2=sortkey_
https://doi.org/10.4324/9781003071709-29
https://doi.org/10.4324/9781003071709-29
https://doi.org/10.4324/9781003071709-29
https://doi.org/10.4324/9781003071709-29
https://www.tandfonline.com/doi/abs/10.1080/07294360.2013.864618
https://www.tandfonline.com/doi/abs/10.1080/07294360.2013.864618
https://www.tandfonline.com/doi/abs/10.1080/07294360.2013.864618
https://www.tandfonline.com/doi/abs/10.1080/07294360.2013.864618
Allen,%20A.%20(2005).%20Feminist%20Perspectives%20on%20Power.%20in%20E.N.%20Zalta%20(ed.),%20Stanford%20Encyclopedia%20of%20Philosophy%20(Fall%202008%20edition),%20http:/plato.stanford.edu/%20entries/feminist-power/#Bib (accessed 1 October 2008)
Allen,%20A.%20(2005).%20Feminist%20Perspectives%20on%20Power.%20in%20E.N.%20Zalta%20(ed.),%20Stanford%20Encyclopedia%20of%20Philosophy%20(Fall%202008%20edition),%20http:/plato.stanford.edu/%20entries/feminist-power/#Bib (accessed 1 October 2008)
Allen,%20A.%20(2005).%20Feminist%20Perspectives%20on%20Power.%20in%20E.N.%20Zalta%20(ed.),%20Stanford%20Encyclopedia%20of%20Philosophy%20(Fall%202008%20edition),%20http:/plato.stanford.edu/%20entries/feminist-power/#Bib (accessed 1 October 2008)
https://doi.org/10.1126/science.260.5106.409
https://doi.org/10.1126/science.260.5106.409
https://www.bing.com/ck/a?!&&p=39c373c5c1aa0572JmltdHM9MTcwMjU5ODQwMCZpZ3VpZD0wMGI4MmM1ZC1lMTMzLTYzZTMtMGFjMi0zZmQzZTA1MzYyYzEmaW5zaWQ9NTE0NA&ptn=3&ver=2&hsh=3&fclid=00b82c5d-e133-63e3-0ac2-3fd3e05362c1&psq=10.22059%2fjcss.2023.366256.1097&u=a1aHR0cHM6Ly9qY3NzLnV0LmFjLmlyL2FydGljbGVfOTQ2ODkuaHRtbA&ntb=1
https://www.bing.com/ck/a?!&&p=39c373c5c1aa0572JmltdHM9MTcwMjU5ODQwMCZpZ3VpZD0wMGI4MmM1ZC1lMTMzLTYzZTMtMGFjMi0zZmQzZTA1MzYyYzEmaW5zaWQ9NTE0NA&ptn=3&ver=2&hsh=3&fclid=00b82c5d-e133-63e3-0ac2-3fd3e05362c1&psq=10.22059%2fjcss.2023.366256.1097&u=a1aHR0cHM6Ly9qY3NzLnV0LmFjLmlyL2FydGljbGVfOTQ2ODkuaHRtbA&ntb=1
https://www.bing.com/ck/a?!&&p=39c373c5c1aa0572JmltdHM9MTcwMjU5ODQwMCZpZ3VpZD0wMGI4MmM1ZC1lMTMzLTYzZTMtMGFjMi0zZmQzZTA1MzYyYzEmaW5zaWQ9NTE0NA&ptn=3&ver=2&hsh=3&fclid=00b82c5d-e133-63e3-0ac2-3fd3e05362c1&psq=10.22059%2fjcss.2023.366256.1097&u=a1aHR0cHM6Ly9qY3NzLnV0LmFjLmlyL2FydGljbGVfOTQ2ODkuaHRtbA&ntb=1

Atkin, A. M., Green, R., & McLaughlin, L. (2002). Patching the leaky pipeline. Journal of
College Science Teaching, 32(2), 102.

Babic, A., & Hansez, 1. (2021). The glass ceiling for women managers: Antecedents and
consequences for work-family interface and well-being at work. Frontiers in psychology
12, 618250.

Bain, O., & Cummings, W. (2000). Academe's glass ceiling: Societal, professional-
organizational, and institutional barriers to the career advancement of academic women.
Comparative education review, 44(4), 493-514.

Bawa, S., & Sanyare, F. (2013). Women's participation and representation in politics:
Perspectives from Ghana. International Journal of Public Administration, 36(4), 282-291.

Bower, B. L., & Wolverton, M. (2009). Answering the call: African American women in higher
education leadership. Stylus Publishing, LLC.

Burkinshaw, P. (2015). Higher education, leadership and women vice chancellors: fitting in to
communities of practice of masculinities. Springer.

Burkinshaw, P., & White, K. (2017). Fixing the women or fixing universities: Women in H. E.
leadership. Administrative Sciences, 7(3), 30.

Butler-Henderson, K., Carbone, A., Devlin, M., Bull, R., Coldwell-Neilson, J., Fenton, S. H.,
Fitzgerald, T., & Lang, C. (2022). Editorial: Women and leadership in higher education
learning and teaching. Journal of University Teaching & Learning Practice, 19(1), 1-5.

Choi, S., & Park, C. O. (2014). Glass ceiling in Korean civil service: Analyzing barriers to
women’s career advancement in the Korean government. Public Personnel Management,
43(1), 118-139.

David, M. E. (2016). Feminism, gender and universities: Politics, passion and pedagogies.
Routledge.

Davidson, M. J. (2012). Women in management worldwide: Progress and prospects. Human
Resource Management International Digest, 20(6).

Dunn, D., Gerlach, J. M., & Hyle, A. E. (2014). Gender and leadership: Reflections of women in
higher education administration. International Journal of Leadership and Change, 2(1), 2.

Eagly, A. H., & Carli, L. L. (2007). Through the labyrinth: The truth about how women become
leaders. Boston, Mass: Harvard Business School Press.

Eagly, A. H., & Carli, L. L. (2018). Women and the labyrinth of leadership. In Contemporary
issues in leadership (pp. 147-162). Routledge.

European University Association (EUA) (2020). Male vs female university leaders: the hard
facts on International Women’s Day.

Ford, J., & Collinson, D. (2011). In search of the perfect manager? Work-life balance and
managerial work. Work, employment and society, 25(2), 257-273.

oKl Sladlas anlload

OA

g A)LQ..:IL\A)"A

VEY g
Yl



https://www.proquest.com/openview/dd3a04a97502b7e45c2928cda4a1255e/1?pq-origsite=gscholar&cbl=49226
https://www.proquest.com/openview/dd3a04a97502b7e45c2928cda4a1255e/1?pq-origsite=gscholar&cbl=49226
https://www.proquest.com/openview/dd3a04a97502b7e45c2928cda4a1255e/1?pq-origsite=gscholar&cbl=49226
https://www.proquest.com/openview/dd3a04a97502b7e45c2928cda4a1255e/1?pq-origsite=gscholar&cbl=49226
https://www.frontiersin.org/articles/10.3389/fpsyg.2021.618250/full?fbclid=IwAR095-jd7r93aMlzeCudh8qmsNzgHJjdA4TVfLmxXlh_big7hS16Q_Cz4KE
https://www.frontiersin.org/articles/10.3389/fpsyg.2021.618250/full?fbclid=IwAR095-jd7r93aMlzeCudh8qmsNzgHJjdA4TVfLmxXlh_big7hS16Q_Cz4KE
https://www.frontiersin.org/articles/10.3389/fpsyg.2021.618250/full?fbclid=IwAR095-jd7r93aMlzeCudh8qmsNzgHJjdA4TVfLmxXlh_big7hS16Q_Cz4KE
https://www.journals.uchicago.edu/doi/abs/10.1086/447631
https://www.journals.uchicago.edu/doi/abs/10.1086/447631
https://www.journals.uchicago.edu/doi/abs/10.1086/447631
https://www.journals.uchicago.edu/doi/abs/10.1086/447631
https://www.tandfonline.com/doi/abs/10.1080/01900692.2012.757620
https://www.tandfonline.com/doi/abs/10.1080/01900692.2012.757620
https://books.google.com/books?id=8BDJEAAAQBAJ&lpg=PT7&ots=tZozSf4uaq&dq=Bower%2C%20B.%20L.%2C%20%26%20Wolverton%2C%20M.%20(2009).%20Answering%20the%20call%3A%20African%20American%20women%20in%20higher%20education%20leadership.%20Stylus%20Publishing%2C%20LLC.&lr&pg=PT7#v=onepage&q&f=false
https://books.google.com/books?id=8BDJEAAAQBAJ&lpg=PT7&ots=tZozSf4uaq&dq=Bower%2C%20B.%20L.%2C%20%26%20Wolverton%2C%20M.%20(2009).%20Answering%20the%20call%3A%20African%20American%20women%20in%20higher%20education%20leadership.%20Stylus%20Publishing%2C%20LLC.&lr&pg=PT7#v=onepage&q&f=false
https://books.google.com/books?id=8BDJEAAAQBAJ&lpg=PT7&ots=tZozSf4uaq&dq=Bower%2C%20B.%20L.%2C%20%26%20Wolverton%2C%20M.%20(2009).%20Answering%20the%20call%3A%20African%20American%20women%20in%20higher%20education%20leadership.%20Stylus%20Publishing%2C%20LLC.&lr&pg=PT7#v=onepage&q&f=false
https://books.google.com/books?id=8BDJEAAAQBAJ&lpg=PT7&ots=tZozSf4uaq&dq=Bower%2C%20B.%20L.%2C%20%26%20Wolverton%2C%20M.%20(2009).%20Answering%20the%20call%3A%20African%20American%20women%20in%20higher%20education%20leadership.%20Stylus%20Publishing%2C%20LLC.&lr&pg=PT7#v=onepage&q&f=false
https://link.springer.com/book/10.1057/9781137444042
https://link.springer.com/book/10.1057/9781137444042
https://link.springer.com/book/10.1057/9781137444042
https://link.springer.com/book/10.1057/9781137444042
https://www.mdpi.com/2076-3387/7/3/30
https://www.mdpi.com/2076-3387/7/3/30
https://ro.uow.edu.au/cgi/viewcontent.cgi?article=2799&context=jutlp
https://ro.uow.edu.au/cgi/viewcontent.cgi?article=2799&context=jutlp
https://ro.uow.edu.au/cgi/viewcontent.cgi?article=2799&context=jutlp
https://journals.sagepub.com/doi/abs/10.1177/0091026013516933
https://journals.sagepub.com/doi/abs/10.1177/0091026013516933
https://journals.sagepub.com/doi/abs/10.1177/0091026013516933
https://books.google.com/books?id=HYEGDAAAQBAJ&lpg=PP1&ots=-CpvA-Bg_Z&dq=David%2C%20M.%20E.%20(2016).%20Feminism%2C%20gender%20and%20universities%3A%20Politics%2C%20passion%20and%20pedagogies.%20Routledge&lr&pg=PP1#v=onepage&q=David,%20M.%20E.%20(2016).%20Feminism,%20gender%20and%20universities:%20Politics,%20passion%20and%20pedagogies.%20Routledge&f=false
https://books.google.com/books?id=HYEGDAAAQBAJ&lpg=PP1&ots=-CpvA-Bg_Z&dq=David%2C%20M.%20E.%20(2016).%20Feminism%2C%20gender%20and%20universities%3A%20Politics%2C%20passion%20and%20pedagogies.%20Routledge&lr&pg=PP1#v=onepage&q=David,%20M.%20E.%20(2016).%20Feminism,%20gender%20and%20universities:%20Politics,%20passion%20and%20pedagogies.%20Routledge&f=false
https://www.emerald.com/insight/content/doi/10.1108/hrmid.2012.04420faa.012/full/html
https://www.emerald.com/insight/content/doi/10.1108/hrmid.2012.04420faa.012/full/html
https://www.emerald.com/insight/content/doi/10.1108/hrmid.2012.04420faa.012/full/html
https://www.emerald.com/insight/content/doi/10.1108/hrmid.2012.04420faa.012/full/html
https://digitalcommons.wku.edu/ijlc/vol2/iss1/2/
https://digitalcommons.wku.edu/ijlc/vol2/iss1/2/
https://books.google.com/books?id=q9bpBAAAQBAJ&lpg=PP1&ots=ddtwspMphU&dq=Eagly%2C%20A.%20H.%2C%20%26%20Carli%2C%20L.%20L.%20(2007).%20Through%20the%20labyrinth%3A%20The%20truth%20about%20how%20women%20become%20leaders.%20Boston%2C%20Mass%3A%20Harvard%20Business%20School%20Press.&lr&pg=PP1#v=onepage&q&f=false
https://books.google.com/books?id=q9bpBAAAQBAJ&lpg=PP1&ots=ddtwspMphU&dq=Eagly%2C%20A.%20H.%2C%20%26%20Carli%2C%20L.%20L.%20(2007).%20Through%20the%20labyrinth%3A%20The%20truth%20about%20how%20women%20become%20leaders.%20Boston%2C%20Mass%3A%20Harvard%20Business%20School%20Press.&lr&pg=PP1#v=onepage&q&f=false
https://books.google.com/books?id=q9bpBAAAQBAJ&lpg=PP1&ots=ddtwspMphU&dq=Eagly%2C%20A.%20H.%2C%20%26%20Carli%2C%20L.%20L.%20(2007).%20Through%20the%20labyrinth%3A%20The%20truth%20about%20how%20women%20become%20leaders.%20Boston%2C%20Mass%3A%20Harvard%20Business%20School%20Press.&lr&pg=PP1#v=onepage&q&f=false
https://books.google.com/books?id=q9bpBAAAQBAJ&lpg=PP1&ots=ddtwspMphU&dq=Eagly%2C%20A.%20H.%2C%20%26%20Carli%2C%20L.%20L.%20(2007).%20Through%20the%20labyrinth%3A%20The%20truth%20about%20how%20women%20become%20leaders.%20Boston%2C%20Mass%3A%20Harvard%20Business%20School%20Press.&lr&pg=PP1#v=onepage&q&f=false
https://www.taylorfrancis.com/chapters/edit/10.4324/9780429494000-17/women-labyrinth-leadership-alice-eagly-linda-carli
https://www.taylorfrancis.com/chapters/edit/10.4324/9780429494000-17/women-labyrinth-leadership-alice-eagly-linda-carli
https://www.taylorfrancis.com/chapters/edit/10.4324/9780429494000-17/women-labyrinth-leadership-alice-eagly-linda-carli
https://www.taylorfrancis.com/chapters/edit/10.4324/9780429494000-17/women-labyrinth-leadership-alice-eagly-linda-carli
https://eua.eu/news/467:male-vs-female-university-leaders-the-hard-facts-on-international-women%E2%80%99s-day.html
https://eua.eu/news/467:male-vs-female-university-leaders-the-hard-facts-on-international-women%E2%80%99s-day.html
https://journals.sagepub.com/doi/abs/10.1177/0950017011398895
https://journals.sagepub.com/doi/abs/10.1177/0950017011398895

oKl Slalas aolilad

04

ST Sa ke 53 05
<ol e

Gasser, C. E., & Shaffer, K. S. (2014). Career development of women in academia: Traversing

the leaky pipeline.
Gillard, J., & Okonjo-Iweala, N. (2022). Women and leadership: Real lives, real lessons. MIT Press.

Gilligan, C. (1982). In a different voice: Psychological theory and women’s development.
Cambridge, Mass: Harvard University Press.

Gipson, A. N., Pfaff, D. L., Mendelsohn, D. B., Catenacci, L. T., & Burke, W. W. (2017).
Women and leadership: Selection, development, leadership style, and performance. The
Journal of Applied Behavioral Science, 53(1), 32-65.

Global Gender Gap Report (2022), World Economic Forum. Reterived from
https://www3.weforum.org/docs/ WEF_GGGR_2022.pdf

Gonzalez Sullivan, L. (2009). Informal learning among women community college presidents.
In D. R. Dean, S. J. Bracken, & J. K. Allen (Eds.), Women in academic leadership:
Professional strategies, personal choices (pp. 95-127). Sterling, VA: Stylus Pub

Heilman, M. E. (2001). Description and prescription: How gender stereotypes prevent
women's ascent up the organizational ladder. Journal of Social Issues, 57(4), 657-674. doi:
10.1111/0022-4537.00234

Jacobs, J. A. (1996). Gender inequality and higher education. Annual review of sociology,
22(1), 153-185.

Johnson, H. L. (2017). Pipelines, pathways, and institutional leadership: An update on the

status of women in higher education.

Josselson, R. (1996). Revising herself: The story of women’s identity from college to midlife.
New York: Oxford University Press.

Kamassah, S. (2010). Factors that enable women of South Asian and African descent to
succeed in leadership positions in higher education. College Quarterly, 13(3), 1-24.

Klasen, S. (2018). The impact of gender inequality on economic performance in developing

countries. Annual Review of Resource Economics 10, 279-298.

Leal Filho, W., Eustachio, J. H. P. P., Caldana, A. C. F., Will, M., Lange Salvia, A., Rampasso,
L. S, ... & Kovaleva, M. (2020). Sustainability leadership in higher education institutions:
An overview of challenges. Sustainability, 12(9), 3761.

LL L. C., & Kam, L. C. P. (2021). Women in higher education leadership: Challenges in Hong
Kong. International Briefs for Higher Education Leaders 9, 11-12.

Liu, S. N. C,, Brown, S. E., & Sabat, L. E. (2019). Patching the “leaky pipeline”: Interventions
for women of color faculty in STEM academia. Archives of Scientific Psychology, 7(1), 32.

Longman, K. A. (2018). Perspectives on women’s higher education leadership from around
the world.


https://mdsoar.org/items/82fb3607-220e-444d-9b87-b348501d7b95
https://mdsoar.org/items/82fb3607-220e-444d-9b87-b348501d7b95
https://books.google.com/books?id=NLxNEAAAQBAJ&lpg=PA1&ots=xJjfYqLUEj&dq=Gillard%2C%20J.%2C%20%26%20Okonjo-Iweala%2C%20N.%20(2022).%20Women%20and%20leadership%3A%20Real%20lives%2C%20real%20lessons.%20MIT%20Press.&lr&pg=PA1#v=onepage&q&f=false
https://books.google.com/books?id=XItMnL7ho2gC&lpg=PR9&ots=6XdCMQGn_0&dq=Gilligan%2C%20C.%20(1982).%20In%20a%20different%20voice%3A%20Psychological%20theory%20and%20women%E2%80%99s%20development.%20Cambridge%2C%20Mass%3A%20Harvard%20University%20Press.&lr&pg=PR9#v=onepage&q&f=false
https://books.google.com/books?id=XItMnL7ho2gC&lpg=PR9&ots=6XdCMQGn_0&dq=Gilligan%2C%20C.%20(1982).%20In%20a%20different%20voice%3A%20Psychological%20theory%20and%20women%E2%80%99s%20development.%20Cambridge%2C%20Mass%3A%20Harvard%20University%20Press.&lr&pg=PR9#v=onepage&q&f=false
https://journals.sagepub.com/doi/abs/10.1177/0021886316687247
https://journals.sagepub.com/doi/abs/10.1177/0021886316687247
https://journals.sagepub.com/doi/abs/10.1177/0021886316687247
https://journals.sagepub.com/doi/abs/10.1177/0021886316687247
https://www3.weforum.org/docs/WEF_GGGR_2022.pdf
https://www.taylorfrancis.com/chapters/edit/10.4324/9781003448785-5/informal-learning-among-women-community-college-presidents-leila-gonzalez-sullivan
https://www.taylorfrancis.com/chapters/edit/10.4324/9781003448785-5/informal-learning-among-women-community-college-presidents-leila-gonzalez-sullivan
https://www.taylorfrancis.com/chapters/edit/10.4324/9781003448785-5/informal-learning-among-women-community-college-presidents-leila-gonzalez-sullivan
https://www.taylorfrancis.com/chapters/edit/10.4324/9781003448785-5/informal-learning-among-women-community-college-presidents-leila-gonzalez-sullivan
https://spssi.onlinelibrary.wiley.com/doi/abs/10.1111/0022-4537.00234
https://spssi.onlinelibrary.wiley.com/doi/abs/10.1111/0022-4537.00234
https://spssi.onlinelibrary.wiley.com/doi/abs/10.1111/0022-4537.00234
https://www.annualreviews.org/doi/abs/10.1146/annurev.soc.22.1.153
https://www.annualreviews.org/doi/abs/10.1146/annurev.soc.22.1.153
https://vtechworks.lib.vt.edu/items/24dbf11d-bb91-485d-87d4-5c27e2b47a15
https://vtechworks.lib.vt.edu/items/24dbf11d-bb91-485d-87d4-5c27e2b47a15
https://www.proquest.com/openview/3409fffb360d6807cf833fd86a2e1d76/1?pq-origsite=gscholar&cbl=40729
https://www.proquest.com/openview/3409fffb360d6807cf833fd86a2e1d76/1?pq-origsite=gscholar&cbl=40729
https://web.s.ebscohost.com/abstract?direct=true&profile=ehost&scope=site&authtype=crawler&jrnl=11954353&AN=64286944&h=NoapbWoLKVgQlVtXxos82vgdJGn5ZnQSfSsJWAsnsdX9Swy2FjOq%2fTKQEPnBeHZwjjZ7BZVpFkAdT0Nj8YQ0%2bA%3d%3d&crl=c&resultNs=AdminWebAuth&resultLocal=ErrCrlNotAuth&crlhashurl=login.aspx%3fdirect%3dtrue%26profile%3dehost%26scope%3dsite%26authtype%3dcrawler%26jrnl%3d11954353%26AN%3d64286944
https://web.s.ebscohost.com/abstract?direct=true&profile=ehost&scope=site&authtype=crawler&jrnl=11954353&AN=64286944&h=NoapbWoLKVgQlVtXxos82vgdJGn5ZnQSfSsJWAsnsdX9Swy2FjOq%2fTKQEPnBeHZwjjZ7BZVpFkAdT0Nj8YQ0%2bA%3d%3d&crl=c&resultNs=AdminWebAuth&resultLocal=ErrCrlNotAuth&crlhashurl=login.aspx%3fdirect%3dtrue%26profile%3dehost%26scope%3dsite%26authtype%3dcrawler%26jrnl%3d11954353%26AN%3d64286944
https://web.s.ebscohost.com/abstract?direct=true&profile=ehost&scope=site&authtype=crawler&jrnl=11954353&AN=64286944&h=NoapbWoLKVgQlVtXxos82vgdJGn5ZnQSfSsJWAsnsdX9Swy2FjOq%2fTKQEPnBeHZwjjZ7BZVpFkAdT0Nj8YQ0%2bA%3d%3d&crl=c&resultNs=AdminWebAuth&resultLocal=ErrCrlNotAuth&crlhashurl=login.aspx%3fdirect%3dtrue%26profile%3dehost%26scope%3dsite%26authtype%3dcrawler%26jrnl%3d11954353%26AN%3d64286944
https://www.annualreviews.org/doi/abs/10.1146/annurev-resource-100517-023429
https://www.annualreviews.org/doi/abs/10.1146/annurev-resource-100517-023429
https://www.mdpi.com/2071-1050/12/9/3761
https://www.mdpi.com/2071-1050/12/9/3761
https://www.mdpi.com/2071-1050/12/9/3761
https://scholars.cityu.edu.hk/en/publications/women-in-higher-education-leadership(ff75fff8-6b39-4d81-b5d7-47349109cf11).html
https://scholars.cityu.edu.hk/en/publications/women-in-higher-education-leadership(ff75fff8-6b39-4d81-b5d7-47349109cf11).html
https://psycnet.apa.org/fulltext/2019-71055-001.html
https://psycnet.apa.org/fulltext/2019-71055-001.html
https://www.mdpi.com/2076-3387/8/3/35/htm
https://www.mdpi.com/2076-3387/8/3/35/htm

Luke, C. (2001). Academic career paths: Women in senior management in Malaysian higher
education. Asia Pacific Journal of Education, 21(2), 52-75.

Madsen, S. R. (2012). Women and Leadership in Higher Education: Learning and Advancement
in Leadership Programs. Advances in Developing Human Resources, 14(1), 3-10.

Main, J. B., Wang, Y., & Tan, L. (2022). Preparing industry leaders: The role of doctoral
education and early career management training in the leadership trajectories of women
STEM PhDs. Research in Higher Education, 63(3), 400-424.

Maranto, C. L., & Griffin, A. E. C. (2011). The antecedents of a “chilly climate” for women
faculty in higher education. Human Relations, 64(2), 139-159.

Montas-Hunter, S. S. (2012). Self-efficacy and Latina leaders in higher education. Journal of
Hispanic Higher Education, 11(4), 315-335.

Morley, L., Berma, M., & Abdul Hamid, B. D. H. (2017). Managing modern Malaysia: women
in higher education leadership. In The changing role of women in higher education (pp.
137-154). Springer, Cham.

Odhiambo, G. (2011). Women and higher education leadership in Kenya: A critical analysis.
Journal of Higher Education Policy and Management, 33(6), 667-678.

Pell, A. N. (1996). Fixing the leaky pipeline: women scientists in academia. Journal of animal
science, 74(11), 2843-2848.

Peterson, H. (2011). The gender mix policy-addressing gender inequality in higher education
management. Journal of Higher Education Policy and Management, 33(6), 619-628.

Phillips, K. (2012). Companies with female directors perform better. HR Review, 50-72.
Prosser, M. (2006). Shaping a fairer future. London: Department of Trade and Industry.
Resmini, M. (2016). The ‘leaky pipeline’. Chemistry-A European Journal, 22(11), 3533-3534.
Rhode, D. L. (2017). Women and leadership. Oxford University Press

Rice, C. (2014). 6 steps to gender equality: How every university can get more women to the
top and why they should, Tromso, Science in Balance Group.

Rossiter, M. W. (1993). The Matthew Matilda effect in science. Social studies of science, 23(2), 325-341.

Sarfi, M., Sarfi, T, Aris, S., Zohouri, M., Aeini, B. (2023). Religion and Migration: An Iranian
Survey. Migration Letters, 20(S4), 470-480.

Shapiro, M., Ingols, C., & Blake-Beard, S. (2008). Confronting career double binds:
Implications for women, organizations, and career practitioners. Journal of Career
Development, 34(3), 309-333.

Shava, G. N., & Chasokela, D. (2020). Women in Higher Education Leadership and
Parenthood, Experiences from a University in Zimbabwe: So, Few Women in Leadership
Positions. The Education Systems of Africa, 1-15.

oKl Sladlas anlload

.
Y‘BJLQ-\:IL\A)"Q

VEY g
Yl



https://www.tandfonline.com/doi/abs/10.1080/02188791.2001.10600194
https://www.tandfonline.com/doi/abs/10.1080/02188791.2001.10600194
https://doi.org/10.1177/1523422311429668
https://doi.org/10.1177/1523422311429668
https://link.springer.com/article/10.1007/s11162-021-09655-7
https://link.springer.com/article/10.1007/s11162-021-09655-7
https://link.springer.com/article/10.1007/s11162-021-09655-7
doi:10.1177/0018726710377932
doi:10.1177/0018726710377932
https://journals.sagepub.com/doi/abs/10.1177/1538192712441709
https://journals.sagepub.com/doi/abs/10.1177/1538192712441709
https://journals.sagepub.com/doi/abs/10.1177/1538192712441709
https://journals.sagepub.com/doi/abs/10.1177/1538192712441709
https://link.springer.com/chapter/10.1007/978-3-319-42436-1_7
https://link.springer.com/chapter/10.1007/978-3-319-42436-1_7
https://link.springer.com/chapter/10.1007/978-3-319-42436-1_7
https://doi.org/10.1080/1360080X.2011.621192
https://doi.org/10.1080/1360080X.2011.621192
https://doi.org/10.1080/1360080X.2011.621192
https://doi.org/10.2527/1996.74112843x
https://doi.org/10.2527/1996.74112843x
https://doi.org/10.2527/1996.74112843x
https://doi.org/10.2527/1996.74112843x
https://doi.org/10.1080/1360080X.2011.621188
https://doi.org/10.1080/1360080X.2011.621188
https://hrreview.co.uk/hr-news/strategy-news/companies-with-female-directors-perform-better/37536
https://image.guardian.co.uk/sys-files/Guardian/documents/2006/02/27/equality.pdf
https://doi.org/10.1002/chem.201600292
https://books.google.com/books?id=JQkBDQAAQBAJ&lpg=PP1&ots=LpMD2SZb7L&dq=Rhode%2C%20D.%20L.%20(2017).%20Women%20and%20leadership.%20Oxford%20University%20Press&lr&pg=PP1#v=onepage&q=Rhode,%20D.%20L.%20(2017).%20Women%20and%20leadership.%20Oxford%20University%20Press&f=false
http://www.stages.unimi.it/upload/documents/6-Steps-to-Gender-Equality1.pdf
http://www.stages.unimi.it/upload/documents/6-Steps-to-Gender-Equality1.pdf
https://doi.org/10.1177/030631293023002004
https://www.bing.com/ck/a?!&&p=0647983503a95c82JmltdHM9MTcwMjU5ODQwMCZpZ3VpZD0wMGI4MmM1ZC1lMTMzLTYzZTMtMGFjMi0zZmQzZTA1MzYyYzEmaW5zaWQ9NTE1Mg&ptn=3&ver=2&hsh=3&fclid=00b82c5d-e133-63e3-0ac2-3fd3e05362c1&psq=Religion+and+Migration%3a+An+Iranian+Survey&u=a1aHR0cHM6Ly93d3cucmVzZWFyY2hnYXRlLm5ldC9wcm9maWxlL01hamlkLVNhcmZpL3B1YmxpY2F0aW9uLzM3NTU0NzQwOF9NaWdyYXRpb25fTGV0dGVyc19SZWxpZ2lvbl9hbmRfTWlncmF0aW9uX0FuX0lyYW5pYW5fU3VydmV5L2xpbmtzLzY1NGUzZTYzYjg2YTFkNTIxYmNjMjA4OS9NaWdyYXRpb24tTGV0dGVycy1SZWxpZ2lvbi1hbmQtTWlncmF0aW9uLUFuLUlyYW5pYW4tU3VydmV5LnBkZg&ntb=1
https://www.bing.com/ck/a?!&&p=0647983503a95c82JmltdHM9MTcwMjU5ODQwMCZpZ3VpZD0wMGI4MmM1ZC1lMTMzLTYzZTMtMGFjMi0zZmQzZTA1MzYyYzEmaW5zaWQ9NTE1Mg&ptn=3&ver=2&hsh=3&fclid=00b82c5d-e133-63e3-0ac2-3fd3e05362c1&psq=Religion+and+Migration%3a+An+Iranian+Survey&u=a1aHR0cHM6Ly93d3cucmVzZWFyY2hnYXRlLm5ldC9wcm9maWxlL01hamlkLVNhcmZpL3B1YmxpY2F0aW9uLzM3NTU0NzQwOF9NaWdyYXRpb25fTGV0dGVyc19SZWxpZ2lvbl9hbmRfTWlncmF0aW9uX0FuX0lyYW5pYW5fU3VydmV5L2xpbmtzLzY1NGUzZTYzYjg2YTFkNTIxYmNjMjA4OS9NaWdyYXRpb24tTGV0dGVycy1SZWxpZ2lvbi1hbmQtTWlncmF0aW9uLUFuLUlyYW5pYW4tU3VydmV5LnBkZg&ntb=1
https://doi.org/10.1177/0894845307311250
https://doi.org/10.1177/0894845307311250
https://doi.org/10.1177/0894845307311250
https://doi.org/10.1177/0894845307311250
https://link.springer.com/referenceworkentry/10.1007/978-3-030-43042-9_46-1
https://link.springer.com/referenceworkentry/10.1007/978-3-030-43042-9_46-1
https://link.springer.com/referenceworkentry/10.1007/978-3-030-43042-9_46-1

oKl Sladlas asliload
4

ST Sa ke 53 05
<ol e

UNESCO (2021). Women in higher education: has the female, advantage put an end to
gender inequalities? Retereived from https://unesdoc.unesco.org/ark:/48223/pf0000377182

Walby, S. (2011). The future of feminism. Polity.

Williams, J. C. (2005). The glass ceiling and the maternal wall in academia. New Directions for
Higher Education, 2005(130), 91-105.


https://unesdoc.unesco.org/ark:/48223/pf0000377182
https://unesdoc.unesco.org/ark:/48223/pf0000377182
https://books.google.com/books?id=jmEMiITNAvkC&lpg=PP2&ots=Czn-Z9hLf9&lr&pg=PP2#v=onepage&q&f=false
https://www.researchgate.net/profile/Joan-Williams-11/publication/281034395_The_Glass_Ceiling_and_the_Maternal_Wall_in_Academia/links/55d21c1e08ae7fb244f40fd7/The-Glass-Ceiling-and-the-Maternal-Wall-in-Academia.pdf
https://www.researchgate.net/profile/Joan-Williams-11/publication/281034395_The_Glass_Ceiling_and_the_Maternal_Wall_in_Academia/links/55d21c1e08ae7fb244f40fd7/The-Glass-Ceiling-and-the-Maternal-Wall-in-Academia.pdf
https://www.researchgate.net/profile/Joan-Williams-11/publication/281034395_The_Glass_Ceiling_and_the_Maternal_Wall_in_Academia/links/55d21c1e08ae7fb244f40fd7/The-Glass-Ceiling-and-the-Maternal-Wall-in-Academia.pdf
https://www.researchgate.net/profile/Joan-Williams-11/publication/281034395_The_Glass_Ceiling_and_the_Maternal_Wall_in_Academia/links/55d21c1e08ae7fb244f40fd7/The-Glass-Ceiling-and-the-Maternal-Wall-in-Academia.pdf

