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issue around the world, is not an exceptional to Iran. Over the past two
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INTRODUCTION

Female employment has been one the hottest debates around the world, to which,
Iran is not an exceptional. Almost in 2 decades, Iranian females have overwhelmed
higher education, with majority disciplines seeing their formidable presence.
Several social activists have been trying their best to help female enter the labour
market. Some governments throughout the last decade passed laws to facilitate
females' employment. However, the rate of female employment in Iran has been
significantly less than the global rate. Therefore the main goal of this research is to
respond to the question as: Why despite increasing female university students and
graduates, there is no significant change in the rate of female employment?

METHODOLOGY

A content analysis approach with an interpretive paradigm was adopted with the
aim of understanding the point of views of students related to male and female's
roles and responsibilities, female employment and employment atmosphere. The
main question of the research is that why has the employment rate of women not
increased in proportion to their growth in university? For that matter, 81 Iranian
students (both males and females) from nine provinces of Iran were interviewed via
semi-structured questionnaire.  They were encouraged to talk about their
experiences about their attitude towards female employment, some gender
stereotypes and what they meant to them. The trustworthiness of the current
research has been checked with four components of dependability, conformability,
credibility and transferability.

FINDINGS

According the research findings in the first part, all students' narratives were
categorized based on two themes: ‘gender stereotypes' and 'meaning of females'
employment'. Also, in the second part, the experiences of female students in higher
education were divided into five themes: 'university as a only choice', 'social
presence’, ' social advantage', ' experience of independence' and ' building new
values framework'. Findings show that among participants, gender bases play the
main role in order to defining females' roles and responsibilities especially in the
field of employment. In addition, among female participations, employment was
considered a luxurious thing. They perceived university as a social institution that
provide the possibility of social presence for them and the new values framework.

CONCLUSION

A review of the findings showed that gender stereotypes were alive among the
participants who were Iranian teenagers. Plenty of these stereotypes about being
female or male, gender-based roles and responsibilities are not on biological
differences but on social, educational, cultural or religious characteristics. However,
there are some people who objected to these views and believed that these



differences were basically wrong. Many participants also objected to what they
considered to be discrimination against women which included the norms
governing on family education and laws as the most important factor of
discrimination. In this perspective, public space belongs to men, and women and
girls are trained for private spaces, and in order to shape such education, families
consider different values and principles to educate girls and boys.

What occurs in Iran and its footprint is seen in the beliefs of the participants in
the research should be sought in three axes of the media, legal documents and
content of textbooks. The gender analysis of legal documents, textbooks and the
investigation of the representation of women presence in the content of various
media indicate that all three axes emphasize the transfer of gender stereotypes,
predefined roles of women, gender segregation in employment, among others.
Seemingly, there is a space full of stereotypes the perception of which can show why
most of the participants from different Iranian cities have beliefs with gender
stereotypes. In such a space, with many stereotypes, women's employment is
becoming a serious challenge, and indicates its footprint in the low female
employment rate.

Becker claims that the white males, who are the most employers, have a “taste
for discrimination” which makes them prefer to work with other white men, rather
than with people of a different race or gender. According to Becker's theory, certain
groups of workers like females are segregated from better jobs because they are less
acceptable socially rather than lacking ability. Employers may also believe that
particular characteristics, such as gender and race, correlate with those values and
norms which characterise the primary employment segment.

What constituted the fundamental question in the theory of Becker and related
to the creation of the taste is what can be used as the missing link in the Iranian
labor market and women's employment and can provide a clearer description of the
space. It seems that what mostly prevents women from market and employment is
not only the structure and rules, but also gender perceptions concerning various
affairs of women, and in particular their roles and responsibilities, which seriously
affects their employment. The study emphasizes that in the space where the
participants of this study, along with many other research findings in Iran,
emphasize the prevalence of gender stereotypes, it is no longer possible to isolate the
employment from these beliefs. It seems that the wide range of stereotypes,
according to Becker, is the non-economic factors that shape the employer's tastes to
exclude women from the job market. In the meantime, several studies confirm the
link between gender stereotypes and discrimination in the labor market

Finally, in line with Becker's theory, gender-based beliefs and participants' views
on employment, as well as university play a key role in the formation of the tastes or
preferences of employers and even employees, and can lead to the separation of
educated girls from the labor market.
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NOVELTY

The novelty of this article is applying of Becker's theory in describing the
employment situation of women in Iran.
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1. trustworthiness

2. transferability

3. saturation point

4. Moser & Korstjens
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1. dependability

2. conformability
3. credibility

4. transferability

5. member checking
6. peer review

7. audit trail

8. reflection

9. open coding

10. selective coding
11. axial coding
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